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'SOT - 'rfwp nrrnsnT 
»r< fojfr, 12 TTiTprc, 1987 

HIT, xn. 900 (»r) 'fxftxr xmtir >TCm flT+sfhFir «tvf 
vrftjrftn t '5 ■ lif ’Tu fr r erlw (r^ttin: wrr T’fW, i987 

er JTTftlTT, TTOPTr VT, TOT STfW (frsOITC 

vrf ftiH’TXR') 1948 (l948 VH' 9) sfl MK( 4’# 

{1) ttTO Trem vrPRmt ’pt otI'P 'Tt^ 'pt simw 

t OTO TTimfim 4t fixiTson »n% fixft »crPmf 
^ '3'TmTr xft nr>wi ^TTt srTnftm Tfim 

t jfrfof fen'mift | fp gvd tt, rrr % irarrtV 

TTspw it'srPtxR >i?t irrfta: Ir 45 fcff sft Tnrrf^ tt irr 
err ftxtK fip^rr strrrT 1 

2 . fVrfr.wrfw & xnrftr % xkr srriT xrnrftptf 

in ^Huff Tt %nr THTm jttt fir^nt ftnrr 'srTffnr 1 

TSfm iPT srm 

1 , Tpj rW ^ 5rrtvn-(i) n? iiaw th>'t4^'e5 *w 
vrfmfiTT i?«t >srCTftn «t1iw ipt Wrim) issv 

'sppft err r% -p^t nirr t) 1 

(ii) e?, wtvrft ww It ^ xtftPT en ?t srpTfirr ^ 

<*\ wrttw ^ TT??r 1) 

87/1350 GI—1 


2. g^jtr xftr 'wV’T:— rritn ^ g'ln ?f; (i) »rer fifrePor 
^ qinefinT % fiT'T Ttspm: ^ wRtp fsTTFeTTr 

•PW xfh: e? f% mp jRMbr nVr ipiTf ^ fTr^r Pfis- 

Tm ^ Tet^fi #®TT if tht sFfrjrrtrr xffr 'srT-rfkn prfVp 
'TTn*a I 

(ii) n? rrarm T'tJ tr nernT IxfiT wnjjsft 1 Tt eF«ra 
'Mr ipT# M Mr >iTfnr?f % eft sTtr f^TT®r tt 'TIT, |: 

fp tMt fpnr M "STFiTP TT Ef? np 'Tri nfr ^rift 
TTr np *1^ TIP T'fr'TFrp xfir 'W'iwt 'srfTP % pt Sr TTJrprr 
^ 'nff It PT rr^rr % fpir ^'frra n|f ^ 1 

(iii) 'T? rMr 3 ^ 'jfT Tf^ai^T (s) M (e) it 

M erPra ttp ^'ftTf'Tr rr? 'PrTTnrT ^rfnpt iM 
FiMniff 'TT nr'; I 

3 . 'tftxrPTnt;— tMt St M fenir rn *t9it Sf «M srftr^n 
«rm n ?r, nt - 

(p) "wfiriSm'’ »PT xrt |-Mr 'srfirp (-Otwr vt 

Wnm) xrftrfim, i948 (i948 pt 9 ) ; 

(a) “srrrmfirp FTPre” >(11 xr<f 4 % 

irorafirtr Mrm: 

(n) "M" ipT xHl t - ’rarn ere ^ M; 

{v) ‘‘tiww” <PT I - M PT xiwwr 
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(?) w ^ w ^TTTWSr ■ 

i^) HTfjrip'' ?;r *T«f II - rn »r 

'pmriTtT jjrfirr ifr ^rrRir '.rfiw r^ft ^ ; 

(w) "fwimT" vr m ®Tfw Tr?r% i s 

% OT (i) % JIT (?») isfk f»r) ilr w? TPfT 

TffriTftfr WT^r^ir «rfw Pr^rsf^r frqr srnr ^ ^ 
fcrr ^smr ^ i tmmrfr, 

fwlw HT Wl>TfTTr HilTJffrT Trf- if- rf'Tf 

mfw ?; 

i^r) ‘'•'fHr rpif" ipT fpl wrm) qr *i?trif in: 

^fk 'cmf3»T >rri‘ Fim^ wfPr k»fw'r S, »trm^ it 
TppuTwfrir sifiT?ft yrrr FpiTrrw, 

fir# # if 'TT>r I; 

(erf “MriftTT rfir«:T'' ^r % ^tpt^ 7737 >mT 

fif#fm #rrrr; 

(5T ) "Tfororr JTTk’TT*” #5# ^^ TTi; #r#nT 
sfk Mfiwf JPT Tisrr w frf#^ m #re ; 

(t) Tw #r?Tf'nr # ifTT ^ - 

^ jfkt «Tf# f5r»m ^mr rf^in^ irr kr# 

# t; 

( 3 ) "m ?rf#Tff mr ik 11 - afrt sott n % ?r?'T 

«nT ?TFEmk; 

(t) "iTTf# »Tf#'’ "fiT ■# I—trip 'F?fr#7T rfk 
THT^fTir '-Tf# fsp^ f#fr fk^fivn m # 

f#r>im# % ft# ?rT rm >pTr»: nw irrf# ftr^rr 
<TT fTTOT srrrrr ^ fir# ft# # tw ’p) itfk it im 
^ ## 'R- fw ITT TO?rr fr, 

(?) "iPif# wfa^f" vr # (I - rm 5 % 

?rjfT ftfTiw sptftriiT srfwrfr; 

{'"T) ftpftWT" Tf # ftTfmr frw 

fts^TTriM- WrfffT Tftrtrt if # |I ; 

(tt) ‘‘ftrim’' >PT # t-#fF (-TYirpri: tt ftfttm) 

ftrTTJr, 1902; 

(«r) w stir ^ #r»r % Tn^T lirrir , 

( 7 ) "h^^" >Pf st4f -7rf#T'’ # JTEirrrfe ff i#t 
srfW*' # HlT>TftT w # ^?TJ 

■i. srvrTfrft'p (i) rnvr ^^’■^rret rww ir 

^rftrfjw 9rTT Tfrf ft'trrT #fft, fst# ##.»r#c'BrT^- 
fiTf «rf#f % ftrirmT ;{#, irr #t srrgvrff nn T'^jt 
^ ff# m?rm % 5t#spT t f# rrmf# Etot 
#T fr I 

(H) smrrrf# ftppivr, ?tk «r«w ifr #«fP: ft^prir 
n«rr spt#? 11 wf^ 42 v -s^tff # v# #tr ^pr ^F^^p 
SW^T^T spklT I 

(iii) ^!T pnmx qrWf ir ^ { i ) % fr^-r 

ftif^rr ft# smrrrftqr f#Tir m trt rmr I; 

srs# ft; wmft-T ft'Prjr <Pt ?r? w #f frriTT wmr, ttst 

#■ gqprf qn- q#pr wr*- # iw mr i 

5 ##!rfsiipT<f«(k: ^TTzr #irpTfr w !pjHTff--5fti wftw 
#rfr #3 x(fit vTemfr^i p<Tr pni'PtWt # 


#r irjfr w # sik fhfr tPTT wf f#r!3 qrkr, |#T 
fr tFpt »?# ■ 

wp ftr <P>J # T? ftttr# wFti^pp #rr nnf # ^wr 
rtfiPTm # ^^TTP pqp; *fk 1 ?# *rftrp (f, ftr^r 

■50# >!fk # #f <TT jftjfw ’TTipTP ir j7?f WT>T# >k #fqrT 
sfk ynr #t ftpjftr off # #0t: 

# 3Wff ftr TffT m? # inrr!i # iTTprw ftftj if ft^ftp 
=P f# qrqxr # pflrfft # ’iTTpiTWPT ^ I 

0 . ijfT % wq ;— ( 1 ) irrt ftrrqftrffrr % f#t 3 or«tt 
qf# 3 ?^#t 2 if ftp# Mq % nfr 'jf^ ^ ftrr w^rfirt 
TOW qf# :— 

' (t) #irft # ftqftTT, TTTrrF'^, , 

C?) 'TffTff % mwo ir 9n#-#F ottt ^r rrTqTWT % Fq’ir 
w# TTEiiT if m ■pfwftq # 'rrrptftPT •-ifit# # 
pwr# # 7 ; %## ipr ^#0 ^fprrpTT "p^ : 

(ir) srftfe rfk ftrqr^, pt ftrftrqjpr VTTr #t ^#^Jr 
ftwfqpTcff if T'tqrr trrr#; «rp q'ff.Tftq #p 'PT’:- 
## Krftr# # #w sfr #Fp 5Tiff , 

(r) Tf^rfer qr fr.ifri if fvtrvmfi rjpfw mt 
#rqfi?r # 'Prrqfinr Trft# # »#n fqirgr irtTt #t 
77 # mffm qrrqr rrqt ftrrff i# TfjtJTr ^frrri ^ 
WTT if #7 vfft wrr , 

(?) ftqrwT #rrr7’: T«rTr, 7q<f JTqpfrqq #'■ jp^st? qr 
7 # F^pifr r#r>m ipT qrq #'■ if prPTT ok # 
n# qftfwft if niftrq fft, # ft# ^pfW5 ftrfw 
prr 7(7 77% w# Pp^s rr qr »#? % 7#m % 

(mmr 7 # ir gsror ; 

( 7 ) # ’##, # 77## #p wrqfrq q# % 
TTptrrrff ffrr rr -rpm p# ?, % rF^rriff qr ftqirtf 
i#pr Tr<p prfrqFor #t <prr#V<r «rftp# #t ftr#r 
i!r 7 .'rft#r a m # # ftmq jrrr w^nfftir # # t 7«rT 
# fifTfr #,(!#«# #fwT ftr# 7 j#rn mqr # 7 - 
frq #7 'PiT#n WfiTip ?7, 77% W^jifS TT Of #7 % 
arqaT'i % tpjjttt, tFtptt: m ftfo? if Trq % 
^ »mq-rmq or # tF^tj# tt ftTorf # 
TTnqtftrrr ?77 t *fk T»rr->Trq •pttt ; 

(r?) 7>f( 57(77 t: 5R ?7ftrf# # "pfrafTn #Wf >w 
755 ? 77 T 7 f (#({% 71% TTO rrnr.## fwrq % t^tp^ 
it nq ft;qi 7 ##T 77% «K anTrqf# Pwa qr 
^qi'rrj T!<P q7(#pr 'prfFrt Tftrp'f irrr vt#7 
ipkr 77 ft;71 ^qi’sTff ?Pf; #qf7q q? •prifW # 7 # 
% 7 ;]# qfi qqrsTT ?;r7r ; 

( 7 ) #:### "PTr^fTP iprif %ftiT #r #?mrf ;pt 5 # 
f3nT% Ftp #t # ftf# % «rftr# vt qrm 
qfpjkr T# #t: wrq hti #05771 # qrrrf #? 
77 % 7(7 777-777 77 7f77l 7 % 777*7 7777 % 7.'% 

^ «Tfq%f Iff -#trP77 7f7i?7P7,- f777 >p# Tf ^FffPrr 

ijtqf . 

(jt) 57.‘7-q pfiqftq 7« 'prifsT ^firrif %; fqFsTrr ifT.q'i 
7ft7 77% aftRT7 #7 "PP7:7 "pr 717377 Eir’‘7r ; 

(sf) #7 % aijrrqq % fftT 57f«nJ Fq^fqTiTf a? Tftrfr? # 
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itTT miTO . 'W'Tr^rr'n 


(r] ifi utT^T Tfr Tfir HtT^r H | t .: stWitrt ^ 
sfi^rT 1 ^r ar^rjT^ tt 

wm ift<: gt.ffr 7Tr’-n irr itf^jf-r r.<^: ir?f u.r 
'srfffiT >!TriTF ; 

(5) ^Ti'fTPCT: 'fiitfit 'ifww « f7! - 4^:7 

f^rra', a^asT fa,'a xftx tifira a:r wf?" 

Wiaa ; 

(■*) aa ^art ?rai a; tfta ^tnHa ai if'-a faa^rrriat 
*frd araar frar farar m(X af ai arfafa ara 
% faa ari *r; ar arfaa *f'afH aft aaa; aij^i 
af 77 aa aata a^aar , 

(a) ^a;aa Tin; aalafTn ajrafaa afaw v fa' afrir 
a^paa aw aif: a-aar ; 

(a) aw,‘a aacia aa aria a flaafaa^ a" faairaa a:aa, 
aarfr mi aaa-aaa a'; a.a;aa aa^a . 

(a) ^araff ma: aa/alaa aaifia afaat v: a'ait a 
afiTaa Tr>t % aiaafaa: aTaaia k aaa Jf Pafam aaat 
a aa^[ xfrr aar am aa; faaa araa: 1 

( 2 ) w^a ^ a?a faa fa-u a.' wm a aM aii afl a,a 

mrfti ai aafa «p ^ fa'-: atai ara.af faaa 
Tia: rfrafta '{i aT(’mrffa “afaifif % aaiTaa, xp-m, afawm 
H^x a^aia aara mfaa ^ (taa mi % atir 'afaai't a:a- 
a:f^.af % aia % fwr. aai’Saf afafam «pi aca ai -a’-j- 
<ria % ITT if amrnrf ^ ar arfaa ?f) afa arwra ataa, ar 
' 4 m Hixfi arxi staw m amaw ■"a *r aacT fxfaf a; aw Ti 
aX % amm wr '(^aaa aifr f^-a wiv.ai ■ 

aT ?5 wa a^ iraf ff am fam am %rt a; arama aii a 
m afi % fp^r ama wf ari wri' ai marf^ 
^ ^ aa?f maa arfaftf^ apr '^'-raia <T a^r 

tf^ar a at fmai ama m'a ari mt mri ar farTt^ aa faa Tf.T 

i(^r& ^aa f^rnm m amr at at Ttfir ax iatw a; ^ara 

% Tt%ar ifft: a ^ ali w ar^mir afx matafat: fawa 'ra-wta 
7<naf axw^ armr ’ft%af 1 

{ 3 ) afi, w:a % aaraa €,' 7 iaa tfta t a^a am 
xartft «t'x araf an 75 ': w aata % fa'': a:^, 1 

( 1 ) ^i, %ar aawia aft aw aftar -- 

(i) srfaa^ at^<pt •mwi aifi'T w 5 ^^ '^pjaa ^ 

wfaif fia mp ma % waiaa faa aiT aaim froa 
a'f ^ afxia ?wr axfftra ijaa aa^ af^a a^a a 
arr^arxa ^ mfro fxmi ; 

^li) mi ^ ^saff v: atrtfa.-^ afi afam 1 

7 , a3T if iti i aifma mr ara ■—aaa, it aii a.'fa 
ati«i am famfi % fm: fataarx t>ir, 'rraa'X - 
{%] ^aifa aasar % 'jji’ a^ataa w.' aa mr— 

(i) mik "iat % aaia akfita fram faaa aaa a aK 
fafam afaif % a^a faa ara ma afaat at 

aw( 5 a;<ra vA it a^a famt axar , 

(i i) aaa-aaa aa ax fair aa: if afaat a; a-ia 
■mftar m aarm a; ^taif a; araf^ta aarat aV 
m-iifwa wiawTa^ai a aia arfr m , 


(v'i) fair aai a fafma aafa % fa-: fafa^: aw a 
"afarf ai awfl ^jaf aara at tfaxf aar , 

tw) ama ar faaifxa ax a-; fa-tnaiii a xha^wa 
fxa.'r arar ; 

(a) lira ir aja atfaa ara, f^xri, xfafra faxxa 
^',fa , 

(a) 7 a; faaafxn ifx arixafia arait a; itT, aar, aamw 
ftaa tftx am aa, w 7 at arxTr w’rx aifip afrmr ara :a; 
ai? i afir-rjar -fraa iaa fare a fart arxi; , 

(X) miaSa SI a; at (1) a; aj-ta afr xa 

fmta a.xa,' , 

la) 3 \ T tm a a at, .'artt khi, x: a^xai mix 

T.aifea arxar ; 

( 75 ) Wifiar war wr a;f/r , 

(a) arrrarr afa-mxi af: fat fa a . 

(a) 5 % 7iajr ^r ttfr ar aft w aat afi a^/r 

xfix aff Tx ftjraa a:xar f-aaFf mif at irri;'-'' ariFTa 
iaa afaa, 7 t it ?mx xa: aa ^ ; 

(s) itxir-t axaax m xma i!r fVtr aoiftra t a,x if faxi- 
f^'i a; mi , 

(X) aa faa.it x, fatxii wr tta a arxxi faa'F 3,t i 
-aff'ia arfx'ff Btxr %ta,‘a axtax upt atrT^aar wxi arr wfiftr 
farar war ^ aftx aauff 7 afxmff ^ xrx i a^'Fia m fmti 
aai ; 

{i) m.im % aaf aai art iff “F xt ^ it: w; 7 n*aii ax 
mat arxar xftx irai famaf xftx fftiii ar't fxtas wxa,-; war 

(■«■) w f-TTiiT,'P'X -iixrsjiafa m ^rxirax^e ti: vnr 
map wfiaat ■S'-iff if (srrTf wrxi t: iJtxi wtx araa-aa-T ax 
ati % fai-a ii writ a: aataa 1 

s. a.fa-F ataKxa:-- (i) mam afaaf at'.tfr a; mx 
H a^a ffra mil fair a asp if 7a xi'ra it 11 % aa (at) 

<f. Hz=x mararaF fataa i am m-^a art ^rx, aa-a-aaa ax faiVx 

5 it> ifx at if max % axi faa i ar^m i iffat ^ira ai 
T.raa war art % aasa x'ta 1 

{■z) mf ait aaa x-i a: maaat ax faa.x a;Va, atV 
xaa: aw am % Wixamr?: % irtx mtfiara-t ar aat mtfflx 
atmiif ■f a,a Tair tar 1 

a wiafl it Xififa mtx mim- 1 1) msam ir f-ttra a; iftF 
aa aa i ifffia ail faxm ir aia i t;x, a.a.a.ar aV x:ii- 
a.ar 3 ,f,j.Frx ^'tar, at?" ariaax ~ 

fa) m ^mxxa axar fr rnfaF xfatxrxt ma^a'-'ta, m aiV 
k mi ^ faia a-r am fj .a,'aa kat arai | , 

(= 3 ) art JjFirtaa Fxar k afarft % amifl iji.Faa % 
f-ra: ttfaanr aafi it 7t,i,‘ t , 

(a) li) aw.afaF faara % ana a:r aiima am faimr, 

fii) aia aatr stxr farii maaraai-at mr aar aaar t a, 
aa'c sma if a;# mrir J-. ir atw itmt aita,, 

( 7 ) a^fafarjmr rxa; k farm,at jmr aai 

xni'm a -1 afaiff mi ax afat aii: aft'TTVmTx 
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irr 4 ^ w jrc'-g'PTiff Prwir 

(*) jTKr Wwr ^ snr^r sifir ^ 

5nft)T; 

('^) 3T.ja^ 7 i|7 ar^JT Vt 9 % a,v>il 

areq'w >i?l irwri^T f^r ^ 'nf 

firjf*F?rTf vvn drjff ^put arlwffJT vffT 

Ki'JT/ RraKf? ie3 0 atfw |i 


(*') * 1515 ^ 7 ^ T'JrTff^ «riTT«pf »(r m'Tr^arq' tprt- 
?rffr ^ Trt ^ ^ ymsn^ ^.t ttct^ fr^rr 5 ; 

(’^) 'srgt srWiT^T »f1ff ipr psn ; 

(®) ’T? Tr^rfim^ "R'j^Tr Pp rrrr PT'*r if fw'(crr*ff % 
Tp(r 4 ^ % fsT'T Prf^ wxf V! ‘rr^TT f\iT ^ ; 

(^) !T 5 > 11 ^ f^r»r ^ ;t?-t frfe jt-tI ^ 4 , 

TTfarfTP, fsY ^rf^srm 7 i%?r frRr ^ 

« ; 

(*r) vvri (rftnff ¥ 'frr 4 fT^rr w 4 % aw 

Tia'oy ^ if 3 ^^<Pfr jnf^'p) w 
*fVt^?r g-f^ fe^Tijfi FTsfr^PTiir ^ ?if'<r 
pRit' if vfif % -WT 'JTicTr 5 ; 

( 3 ^) TCf % «pt 7 % (tr) 

% fTfff vr wfW^f ifr mrfkfr feg pprr Jfgf; 
^■'Tr Tf %mf vt ariW^R ^‘Wr 

jrftrtTi? 193 0 ’Jo S; w ^?r wf <r< f4gpRT<?t 
fJTTTT ; 

(z) vr:rr % URtn^ff >1? 3frf!TiT <srPT<fff q^T Pr4tTOwf % 
fir pa arjjrj ’fPr^ ^px^i ; 

(?) 9 rg^§T 26 %^ 8 rg-«d^( 2 ) (’t) ^ »ftr 

«Tiir^r JTi^r ?r':?f 5 it; TRrfrrf arrwTTffr^rf'pr 4 OTfif#;«T 
rffT ^4 ipt q:ff Rfwt Mti ; 

(») Jif'ffPm' ’fi'T’rr ft; “tfift vr^r vxt" mtfix pfrir % 
flr|? Jisrr Rifaiw pvti; 

(1) ''3,-i<Tr'J’Prpr" «frr«ra- ^;T5rr xfix wIr ^ wr sn'fii- 

STT vr^Tff i^TT^ff ; 

(or) »r>rl «rftr^ (TftnriT ^:r fTf?mrr) ftrAW, i 963 
^ PinTr 5 ^ fnfcr^rjT sTfstwc ?f, ^’Jprtisfftv 
Pgfit 

(ff) srg^ 4 S »fft 46 ^ 3 k;^ >iff ^’j’Tr; 

(«r} w.'R rr^ sMW if sr^Tr rr 4 l wtr 
TrPrwf >pf Prirf? vx^xt 1 

( 2 ) 3twsT OTfftrr ( 1 ) % rr?;T arrr rr?f (?), 

(«) (or), (;t), (it) xftx (7) if 

vr ftrftriT ^ if ^fl «?« ^rfsar 

^Ti SPrar <ffr sr^ 477 ; rr-TTcfr ^1 sTflrft, ? 7 r ^rx arffr- 
liTt !TO if arOTiT arra-^TT if ^fiiT 1 

10 . ;rT:mr % arPw wVt ^(4 : srrrPW, jfr# m yhaala 
arft’prfl ^ xf(x 3rmw "pf if a^ftra; qj^in 

ffk wwq;?;— 

('P) srg’’^ 42 % ?r?Rr rfw fw 

TOqf pOt wfafta rm 'irr^fVT ft-ps 

srgjrirrPTqr >x![tvif ir wRra =pr 4 fafsa qv^Tf; 

(at) ati if; rrPTffrjff ^ siwefr 4 ; w ifiprf qrrrTf faraif 
aaPT ^ iR if affipiT 

(Tf) 9 TSIW t) argtrftorfH if afff vf fcff iff arsasrar 

(r) 73?t 3vf"Sar 11 % srsffa nwEftrar fJrrra ’R qrf 

'Bift 4 ; ftfT 4 i iTjiT fagw ftrar w }■ 


11. sTmafraqr PTwa 4 ; 'wf ftf qrftrr afto: waT ’xx 
n-Rffir sr^rr: eft Pre araT^r *fft: aTrRR, immfftqr fftpra 
pf 7 JT 47 atTirpT % fft'T fftnTOt: tffT arrrpt: i[a arff^r 

ftig—- 

(q;) ffttfrerr Tftrrrt TiiTTr, 73^4 rraffTapr vxxr: xfix 
^p{ x^-xrrx, eaif ftrf! fftfrfTrq;; ea qf qj^orr 
m Ppx ft qjf qrTTf iftr ur^ 'Tlftftnrfft ?>, 
ar-peta qrr ar pfra 4; nraarff 4r agarT gfrci 
^fftff 4 ? ara Tfftrrr ft !E?;ar ; 

(a) gf;aj ev aflafta go» arrlfSpr N'faff ft itft 
arft^rc a; ftaif Tijar aaft aar^taa raar qfr: 
aaar ■pa'-ciiia ipoHi, ftraa »it^ aflrffta qafTrr 
«r!apt "Pr ftfj Trarit ar f<prf qr.faa ^ at 
ararfi ift ft qa4 ft fat arau a|f % at? ftrafl 
aiTiftalft ■Pt aia??a aa/afta fapra ft fftai't 
ifta aar ^ft) afaftaPa ftl ffl aWr t, a?t fftfl 
gata3 eq; aeaffta ttof 'Btlfsa «tfftq: ft ara 
aaft arft ajfta ar ai qfra ft araaralft agait, 
OTPr a,a fp^fl aFftriT ar fftqrrtf ft ^arar; 

(a) wt ft fat a-r-TJJ gfraar aa? at’afea rnrtiri- 
fn srfaff vr ftaara tfix m 4 afraft 

ajart: m‘n ffti»,7 a|f \; 

(a) 5a if gfra® ea; aaftaPta qrrfreT afaffqtr 
a.aaa ar q;rf ft fat fanrraf at aa-TW 

I a)*: ?.T arrar f aaaPfa rYpia— 

(i) faftn; ft fat gfi? ft er ft wft ace aam 

wjrtar; 

(it) ^ fti^ara* ara Ta[afcato» Tafffta 
q.T affta ft affta arfra aaa! ; 

(iii) gf.'aj »,a fftrafea goa ijaiftpr «rfaftf ft 
ara ac ^fftaa ai fTwi ^arai ; 

(iv) ga'Ti ara fftaaFca xfix qrrtfrr trfftftf ft 
TfaT,r %fix ara ft x^ri ar agawaacftai 
araara; 

(v) 28 ft TT ajo^T (s) ft af-'a TfSwa 

sptr qrr^ ft aftca ft: aJ ac 37 ft 

aiarc: ■araftf qrr arfaa : 

(vi) ajoSa 25 ft aar fafTsa ^a ft afftftfq 
aaftafft alrc aajfr nrraf at araw 
Ttar I 

{a)(i) gataa fft^faa^wf ft tftfa ft a?a aar fftf%«c 
ftar ar fttS a?a ftaara air fta? ; 

(2) afftTa fftfft, atai ftta ar fftta 4 r a^ aria 
ftrff; a?a ftfa ft afftftf ft ftaara ipr ftay; 
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(3) fsffjT'ftt w PTJfrf^r ^ ^r;ir "ffr 

(^iff=F?rr % *,'t<: 

^r^fip «pT 5 fft 7 f:iT % irtTiTT^fT ^ 3 r=[- 

irrT iTTr >irfiT^fr ^t'ft aHTf»rtf 

'TT '■(itr?rr^ ; 

sTTir iiiWH sf; w:f TT ’.iT^iTTr^Tf^^iT; fm-'ifr’T tt 
arraroftiff Wit %^Ff 'f! rTji% ; 

wS ^ >FT ^JTT VTTf ^'iZT.X T^TT ^ ft Tl 
wrErFFw 1200 Tsrr ?r ' 3 ir=fF | 7 % 

(it) FT'K 5fJs|T 9 ^ (l) ^ ) 

^ w4 'TT; TTf 'it: KT'^irit fTjrTT; 

(5) FF;iT % RTTr^-T W 'T:T[T FftT^^TIST TT 7 t TT.’jf T^T 
grfj sri ?F^tT ^1311 T^ tftx ttPif frqli w'rt 

'if^rSIT 5 ^T 'Tcf ^HfT TTTTf FflT TflJ % TT H ,T TiJ^f; 

(ti) JTir'i^ T?I ttFiTT^ 'fiTTTt 5 fr TTJ^lr 

IIF TrfT«?r 'T^'^ ^ 'IiTiT tj-^TiKiIt ^j'^lTft^ 

anr sr^ttrF^^ sf 7311 fir ; 

(n) ini' ?(T Tf.'fiFT-T i;? TTiFffT TTiTriii ^ 

57F flar fCTiiTt Tr ai^jT^ri; tftT 

(a-) Tif.’^r % niTxrff v: tttI ti ulr nT^-Tfin ^rt 
m wem m aiii'T-fT ffiTf ir'fT 'tt sifT wFi 

,12. «nT srlinrrfi—^i^, «tti vFairrtf ti' srFjrafT'Tt 
’^! iTri Fff .Vff ’FT^ 'B'fT :^,n Ff *f;>t % rriTirTi^ 
^ iiviTr faHi n! 7^ n-di'firfifF Far.T>T 

am ifi^ 1 

13 . wfe jrFarrfl % ^rfsJ;—=nfiTH TTFciinfi aiiitfiT: 

IT ■a'lisiigT aft-JT^r ^irjrirTr a.) affc 'ain?': ^ ^:r;'- 

3 fr 3157^ 43 % aja ^ft'sra-iT Ji 

14 . T!f 1 ti i^c ^FasT <w 4 % %Ti:’I HTFIT IITr 
frr^ srRiarffi— 

(1) ^ffrunTmT TiTTf l^a-FiftTFrt it imii-Trmi tt ifri 

% 3fEW ^'TTTTlrf il XT’P !Tr Tuit TiFerTT alFjFlFT'fl 
wtftripm 5 ;t tHittI ^ wta irij irFcJuiTt m srFbi- 
•Fiftiff win ^ arritariTii ^ fni 'I 

TiVi THr^l ^ I 

( 2 ) ^ir aiflwrfl TT ari^fflnor afwrti % ar.'n 'r^^roi 
nVT fntf^ it wtan?! ^ vti ^ TjirTin 
tTFnr aiicrni 1 n? sr-anr aa; ^ifl wFti sftT i(ffr woT 
IT iFfikn T^, '^ni ft; %T!f;ii nTiriT unfFw; 1 

15. tFuitt tiTl\ an ii^Twn (j) fipftaari tF^itt 

(ai) ffpFtfRnaff an iiai TfiitaT ^'trii 1 

(w) qift iw TiTt aritTfin H’l anFftT 'srFn'in 

IT wtn TTr)!, ®t^ an naa-1, fnniTjn titin 
FrT>i ait mrffj air njrrn at^ antnF<n ij's 
'KpftTiT (T>5inr< an fnffumn) win ^ n-j?! % 

Tfstarit |, TFtn i Ff 5 n nnm nutnii 

(n) fiiif nn (n) v a^n anjir nni t fa-Tiit 

^yFT nf'n »nfVnnf sft aa nr fanrani ^ vi if 
fTi'TH: n^f ftrar rai^Ti, jit aar nti ^ni arcni 
W'IFtji^ niT mninr n^t trnjmr hFt fFit nt 
nrn> ii Fcnr ^ art *tx ar 'jTtTTi nf 


Ffnii an'T'n ai-n nar aij a=ftnrTn aitT m^fiTt wittit 
ii ’TTi nai ffir^fi^ it^T, aninirr m PmfnT 
m i^xTT nfr % 1 

(2) nftfar Tf^tTT (a;) nii siTi iim antam ^ ftm. 
fnaffcn qnn if «i 1 iiai TfariTT T^ni t 

(ar) 'srfinff ^ tFtittt if nfi aiTi Tm-nmi it Tram 
an Tfr antnRn nfr 'maFTn 'nfnafi ^ *1131 nafit snafi 1 

16 - T-freff if ‘nFnrf an T.ffar'.n (1) afi rf^TCT if 
!Tfinrr Tit >n 7 fmT nafarOT i' ftitr 1 

(2) wfiT ^ n?n ^fT 5 mar aninffa tAt anifRra 
nfiirt an aaTaiTa faTaffiftRi ^tai; 

1. fm^ 

2 najT 

17. Tpa^it if nFnarf afr n^irr na *11x511: 

ats, naiTifna; fnina axma ii nV' ^fjtq aTFrx a: 
yi nnnfan w aatfan ar aia fairfr »^jft n ^ aaiir 
n aijiT ^nnf 'Ki if 'afnair aff nmaanrr aif nnai fnan 
a:?ar i 

18 n't^Ti Six aT >siPTaif ait arTai: (1) (ar) aff 

«rrilfr aft n- 4-34 f^fFr ^ 'ilTTrT KiiT ait antafiTT 

njT 'liiifra trifTf tki nTn; aiix^ ^ nEfra na^r tTfaxri 

oil nra, aFJTT ff.'-rifn ntT nrf:a axi fn tit arnr ^ 
a;? ^araa fet: tii^ % ffTT aifixn air ni^ ^ apt ar ?*! 
rnta fi ir?a ■i aajn vn.'^ar 1 "at *sTFtaa ai-ft a. n?a 
Tjaffs a:T=r *f fa": 'jT*jin aff arcr anii |, ?f?raira %ariT> 
ir aijx Tiffi aritiar 1 

{*!) ?rir Fa^Fnafr ma;- Ttira '^aifir F«p#t ■srinar air 
nxifa^ f'v «i^ 58 a^ sfrift 1 

(a) an ^(artn i ffri: aftai i^ifr Kin ^nr fip 
atr IPT raratn aFxffaFaaf aft wra if aqa 5a ftfa'a fami 
■antai, a? 40 m & aiFnai a^' ?>tt, anTrrfiar wa ;i 
fuT |, 'tinar artx aina Tsai 1 faff nixara aiafTa:^ 
'T ara ^'fa : 

ana Far naj^ ^raiff aftT wa. 'sjiFnFafmifaaf % mnnf 
if »ra: ^ar art sixi ma ifr,ar ff 45 at nr fr TTijTfVi 

(a) fanft ni aftr >5 'aFaaff aft g^at ^ aiiPw arw arr 
ana nn «ifiiaft t it frai amar aft ati t aft Km Fafe 
fntt art'3 aft antra t ai ®r n’lTnir >tit if ftnft cifniii 
KiTi ^i iTaFisr sm ftai ataar nar aft jm nfngtanr 
<? wiaiT an g^ft if virfan artf ^ Rut nan Frai oiictar 
nn araliit 'atr nia ntinr g;ai naJi'-n n^f a^t sift 

Kitr fanj mau a-< nan frnr yn'iai 3 i«rf far nFair j^flwTfr 
Farr t tftr 53 at if aifnr nra an {) 1 

(2) 'tFna'f aft gat if uriFan aiTt ^ nfanj if Farn- 
FnB»n fnjtn nrg, ?fjt nr rifta ^ arn ^tt art nrft '3 ^ aia 
n^at 1 if Jfirrflrn : 

(at) fanit iriiTF ^ fanfr i 7 T' 5 <nt if ^aa ffi^ it a?n 
tta nn «int if ana iinfrnaa antin nn't 4 a sTraaff if 
if tj^s^ ir ^ TT ’t’ft if wfaaif wtHnir Wf 
■m rmia rrara ait af'T ir aaim ^;ta atai 1 
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tHE GAZETTE OF INDIA ; EXTRAORDINARY 


(isr) !Trirrfir<i ^ wi'irr 'tt ^ 

ERTf «[> 7 : fVf t»T TT'l'Jl ?T fr iTrt itPtV 

irrt'W wr, it PR: srrPrr fct nr^ r ^rra 

Rrar I 

(n) OTflR SRT% R RR 5TT i JiR OT 

TTJiijff ^ ffW ^^VsTff m W’jrfR nfTT Rtr^tr 

“.^iW flfr ^^4 ?t 1 t, v-TTETr Ttf JRT ErrfT f^ sri^'c 7 :t§?rEr 

il EffiRT m wn:rfr i 

(»() WT'ftPT ^ ^ sri'i^ Errf?fft?r Thr- 

JirT ^ i?rfr>p ^ 6 ^ ^isr vt hrK ff 

Irti wVt n<? ^ W4f^ Yl iRriflfe-n- fRfr 

siRirr I wR§<r 29 ^ bet ■rt »t- fir's nfi-r!^ «iEfrr Bf 
f^rrr :srtn w B>rT 1 

(^:-) ■'(YJiTET WfRT mr? ffR “B n»f: 4B ?T? PT Jlffi “P '4?^ 

4714 iff ^ fi sirr ipr :?ripff fir fRf ft rf^urr finr^ fr 
aiTf^ fiirr^ firff *(:{«§? 2a f HR "ij^Rfr rn-.'fr r 

fiPHT RHT -Hll^IT I -jrr^ HR P orfw, RTfir f 

^ Err»t‘f •» ^!frT fffrf i 

( 4 ) TfK ■^^’' 2 ^'' ??fiTOf ft #'r'ff i fircf 2a f 

hqH 5 .=r ’fr? fiR ’TPjT'r ’ffi HTTfr t Pip 
^ Hfij ^ Hfi ftr^w ^ HR fi rnfirTT firrr nr'fi' 
HSfiwf if f-ifiprt iirtr ejtrh fipff ft ^tift H:r er: rriHr 
firnr 'sir'nrr 1 pjr't fifnt ft H'lqT Ifftr-fiTs ^rrr t >« 
ri’tHm R (v) t firw ftiqr 7311^41 1 

(q) wh iS "fiR Hfi mfm f hth # nirffi^ •'>ri 
rrf 4 fiTiff * 'srfirpf 'St Hs ■ft''rr, ^fr sfrs Trtr »nr’r--’T»r<t 
HT Frh r Hrfi'fi I 

(,i) iwir-^rRTr "p: ^ rrrfjHt tfrv ^ifi ^rnr mst 9', 

'sfiTTit 'St tri^TH)' ’J'T *f 'jrrfirrT trr^ ipf arTh ^iir, 

ffiTT firfps? ?tr> ; 

HR flRr<ft ptr it ^ mfiTH fifn; r Mfwr wh- 

2 9 ^ ?i?!T TJHparfir fr ijfn tfit ^wr h^i 

HTfirR I 5 >n St ^rr if RtrrfPT utT tRTtfHir «rfippf Tr BtH; 1 

( 4 ) Sr Piffir # HR 'pfrirfR ntr 

Wfinr vfirHT S, hr nwRft nr srrErrr ^x firfii 

vftxft mrftiT xtJfmx 'rimmv^fts^ vrftpfj ^ xt 

•rr HTPHt I firffTfir, qft hirh it% trrffijr nit tTshtt prrrfiTir 

f TPtfrt IT HRrr ■ HTHR rreijT it sfiriff ft wWr ■-'•n'r- 
RTOr rTf^^r ffi nanrH rhir ^ Hr% PHnrrrHt R 

^ HTT »ffTt wrfi ST Rnfi ? I 

( 5 ) R ( 1 ) Hft R (H) #r ?r^ ri^isr® R. 

rrfRtt Hfi Jr T«nift TnsK Tr; wh it tr;^ 6 ifi 
TThTh ^7 fir^ 'Tfi^STT IT RtT Sr^HT I 

(6) prEtP HiWTHt^ 7 ^|t^ Ararat 

^fif 7 fRftf^fPTTfiHSTHFHT«rPn 7 ^TrTirAf?HH^ TTHH-Tl^riTT 
ART TTW RT firST ^ HT TRJT A^fsTH gHHT foHT ST t, Trr'HHT 
!T5 HHT shht ?; fir TTfinrr Tt at ar it ^fHtirar tt fiwt 
nrr ^ rft H># xnfr Sr Hrr*i htt rfiranff ir 5 ^ 1 ^ Tr firpn- % 
sm ^ ; 

hth fir ?rr httt tt Tti Ft?a it 'tfr? fti nit wi[ 
TrPT irmir Tr r^r mxrr ?»rr fr Tff t 5 rprrrT>r firJrr sifr ff^r snj 1 

1 9 . HPRTt StT ;— ( 1) R '■TfipT ^ it 

TTfTs-T 't Fst rrt ffPT TrrfirH SfwT ATfirsT jrrr fHtl-'TT irrnr'T 


[Part II—S'ec. J(iijJ 

RTTHfiriTrfrsfiTTTnjTrr I tTfirTfi>rir4f?'r'TrrrPrfn:3KTR>[R 
Riff 'TTHr RT, HB AMST Tt firfSH TT if ^FfT'H W ITTT SlT TR T 
fitP WT^ TTTtTTTTti fi>Tr AHffiT HTAT R WSTW rrr ^ FjTTr 
tfriHftHT?rTri RfipfirwfiR^fiirrfirstsFfrTRFrrTT 

firing IfH^g^tirar^’l^TrfTTTKTi^^fin 1 

( 2 ) Aft HTTtrfirT firTTH Tf WTHTHT RRAHT | fip AWTCT 
ffrrr hFr nf^rs ^ irrj fiT:»fpr prrfl- sts ttt rthi ^ 1 jrrTrTT 
«rti TT firifir a F^ta ?>Tr 1 sfir sriT-r Hfi fiFrTT sri rtHtf tt it AHtrt 

TRHnr Ht TTSTO H?TTH HRfi ifnTt TTRH TT W I 

20 . ipr ;—TrftiT ^ fT^rr ^['ftHir rr sttht 

■stfiTT, sfrr Tt ^['ftTTS H37 f TTH fi R PT# TT TJTHTT T^RT I 
!f<^T fiTlttTTT Tsifit T ^[^fiSTff ft^ ^7 rR g^flTTS ^ R it 
TtS ft xM TT VJirHPT TTRT 1 

2 1. TT 1 ^ TFTrri ;— ( 1 ) HT^47 HTfrTfOT tftT 'TTrifTn' 

sfilT Itlr trt ITTTfHttftH firT'Tr?rri3’T 'CTT fif:SJ,R7 RCRTf Ft^, 
Sf't^ STTT (i) W'TfF TfT/rtrr Tr(T (ii) RT^^'r TT^ I 

( 2 ) Tti 'P Ift STHT |Ht R.' TTI'T Srtt Fr Tf HrTTRT 
HRfi Htt 3TTT R RnTH Tt#FtTH sfitr irtT 'Htr TTtr ?r rr Trr 
«frH % wr «Fff ir TTrsHT irETF<TTH?r TT# srritHtt (jH-rr’jfTT 

HAT JPTTTRfiTT fiTTFT ^ HTTTH wFHTTJt R it B't'fi I 

22 . ^tHSTTTHHt'TfTTTfiTTTHfir'TArTrf rrTt irtrkrrT- 

SnHTRpTT fHTRT ffTTf JPtIt tfHTT «rFHT7 TT itHT Fwrt Aft jr'T T 
rnfirrH "STTf Jf TSr STITiTT fSHH ATH HT^ ^7 RTA RIA sFHT % fHTH- 
^ Af A:jjrTtrrHP TrtHTF, AAPtPt RJS TT4 ^ Fat AtrifTT ATf? Tr 

■JT^ fTTTt BfifT I 

23. 5AtH5 fimiTcTTAr #7 firi^^fttTTt tftc .—TrfitT AftrriTr, 
STT^T fitrflTHr TT Ht# ITTT firk''! TTH’ JT CtT "tTr? »ftl" T-t^HT PtAit 
TR Hrff ^ RTA TTTA ^'Ftsa' filAtW ^7 fpljj Hfr At WAfTTAfitA TTV 
AiPAt TT yTT ftnr i 

24. Trrf TT AATA:—fHfTrHftf.T'TratAFHTf A AArHiir kntx 
ft rrlAT Tt^ AAfiTH THAT t>AT WA?T^ :— 

(t) ST ,ffT a,-7 Tit A.Vr Ftt r Ft t ATTfA Hr Af T? i!'. 

(s) AA ATT FA^W tfT hI ^; 

(a) AA itTT ir AsfPT at ^TT FtR ATt ^; 

(A) R TTATf R ^ FATfiRT | AT, 

(») ’JPF^'tTI 

25. AA^fiTTi itlFfr:--( 1) rr Tft TTl tItT str TTFiYt 
sfiTT FTTTt TIAtAa fiTTtTTT Tt TTA T Fha WTAIYt Fr(t Art T AA T 
AVITAfiTT firriA Tt AAAT AS^ TAI RtAT AA AT Ftt TTf m 
TT^ ATT ThTTA Tt SAT A^ FtTT AAT sftC Akr Tr ATATT Afff 
FtaT AAT ^ I AATAfTT FAfTA, aFaA ffTTT fircj A‘T TTA Hfi AAFa 
f RTJTO if WTATAT A^t TTt ft sAHTAT T^AT Ttt Tfft f ATT AA 
ATTA TT iAT I 

( 2 ) TCT TAlAftA AVT 'STjf-fVA vIaT AT ATfiTT 'AfitT T TH if 
TTATA Bt WAAT tPA Tii WT firATTHT Tt TTA TT TTTfHA fr^t ART 
AAA »fPT tAT, SA AT fir Ttf »fi TTIT fiTAtTTT ^ ATA Af^T it SAT 
A TTTAT AAT ft stS aFat Afi A ntHHAT AAT fT I ATT fiTAtTIT Tli A 
vFaT AITT FTt Att TT2f ft AaFa T TT? Jt AFtA- T?AT tAa AAtr ^TAH 
ATT Ait StAT tAT I 

2 0 fitATf if ■rtTRTpr ■-_(]) vsfAr Tl fAtSf fi fl-A'TTf ft AT 
ATAAr I 


[’fryJT 3 (i^)] 

( 2 ) ('fy) Vr5'ft marwrirr =T myrnTm ft?rKf ft 

=?pmn wTirnr iftr >r ^ fftryft (rftrrr nft am srrft r?’ft ft tV fFrmr ftpTJf 
ft ^y'TTTT WTtnrr 1 fipftr ft' Tid'ffr ^fftwr ^ ftm 

’^TTrrp ftwsft ft WiTTr -Jrrftnr 1 

(yff) 75 T ft frftr 'iPw ^ rrf: HT?n^ it 9 ftpRfjf ^ 

'Tiftft 3 ft *rfm; fwt ft ^rr^yn 1 

(yy) firihr 'yfXfwfftft! ft «wst yiTa-iiinr=TPlTTi: m (u) ^ 
'Tfmptsr "ftt wwrf Hk m ?tt H<RrT 1 1 

(af) yy^ M ft ft vfm ftro ft tpt TTft mm arfftar 
fiTO ft rnyrrMT tt m 'rarjft'i tirft ^?p: fttqr 1 

(3) T 7 T ^ftftifTTr ft^T anftfiryr «rfftip Tfmsri: tt 
ftupr % ’srftr^ ^ fro amr frm mmn 1 

2 7 tr wft- 'i 'y fiftiPTftf 'ftr vpftr 

iftfftftf ft »J5rT3: ttt fftwfmr «ftr 'KTJrTw 

’srfftVt lift (TT ft ^ .— 

yjw w fftwT w^^rwiT I yft fiTrm ft srpcssmr fftF?ft % 
5r9 ft ipift try'll I ftftwft Tkan-^r ¥ftnr sity ftfirf^r-^- 

VfJT^' ITTT 'T^ mftftV I 

2K- <TV ft ■—( 1) "fT ft f%ftf 

vj-fftT vt w iTTSf ft ^ Tt ifjr ft ifrJT 12 fky Tr ftmy 
fftm STTOTT. f'f^ft tmr ftt ^rPTfr ^ ftt 7ft- ^ % 

sfti Jnr farm arTif<n fftyr ft prrftr I, 

UTlk trv ft 12 ftt 77ft fyrft ifrrft 7^ 

firm I t fjpT irfft^ ^ ^rft flrrftfi7 fftfin mm 7 *t# 

>T»nT TTftW wfmf 12 fftftt ft >(ft Tjftyft I yrir JT^ft ft imiy- 

ijiTT ftmi fJWT: 

(t) fmrft fftftt % fftft ft ^ ^ jrft m 

mrct ft mftt ^ fft iSTlmf? smnfrfmr Pmar srtr 
miT fftffmr % «rftr fw Trft % fftft 7>TftmT3wr, 

(ar) mtft frff fkft % fftft •rrft m Trlkr^ fsp, 
77% H7r>jiifftT ’F7 ft- 'jiTTR fem mftirr hji^ % 
7ft 31^ % ftft Tftt ffltftf %t mfftft ft Tt >r| fr I 

( 2 ) 77 ( 1 ) % Tmarfr ^t anft tr^r ^ 

jirmni fkr 7 ^T 3 [ft <ift rnfft ?r>ft t. mj ftf ittt sPt mf 

% fftyr 'srrTTft IRT TTT vfprfpv cftr 'mTTmr T-Hiftt ¥t 77ft Py^ftt 

'-Tift % ft nfTTf ITTT iftwft 7ft! ft Tn-r^P Tff 7 T ftTTTT 

ft- rnisTT TT mr ftr arrmft, iw mr fftftf ftt ftmt 21 fT7 ?t 
mftt (t I 

mrf fft 17 yrmr fftT7 Tfr 7^ ftjTT fpftT ftf 7m Pr^ft Tt Tt 
Tmr ft 77 Tip fttftt I 

fenyift :—iftTTT -TtmTR 7T 7:777 7Tft ftf TpATf TT aftTf 
1 1 ft flTT 77r ^ I 

( 3 ) 77 T>RT 77 - 77 ^#! ( 1 ) TtT ( 2 ) ft 7?1 7 (<Jr WIT J^T- 

77 ftTf ftt TTfft 7f ftfftift ft 77 ^PTftt 7t TT7-. TTT, T^t ?>'ft -sft 
Tftt7 ft TTj; ^tft ftt mftT- ft 7PT ^’fft I ?7 ^firff ftr »^7J7 

ftfTft fftftf ^ TTfft ftt mt^t 5t'fT, 7^ 77-^7 I S ft 7T 771^1 { 2) 
ft m; (ft) ft 77 ftftt i 77- (2) ft 7?;7 ^7^77 fiftt 

ftt ftwn 7T TTfftV 57f7777 77% 7T7ft ft ftt T77fff ^7 ft PiTTT 77^ 1 

PTCfftFnr -— I. ft7 77,*^7 ft 77-77'»^ ( 1 ) ( 2 ) 7'tT: ( 3) 
ft “nif fftft’ 7 T Tif t — "fftm" : 
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’m^T7--Tl :ft77^«^ft!nTi77ftffttt‘'Trr^’i)r*ift777Tf^ 
77777 ft f77 WTf77 »n{f 7177 rtC TimrOTfr 7T17W 
ft f77 Tf *17717 Tift fftTT 7177 fr 1 

29. TTfWfft 77T :--Tfftt7 ftj7’7 7T7aT7f ftt 7m Wfl 7T 7i7T 
^*ft7fift 7k'TnTTTfkr 7fftftf ft TF^WT 7T ftrS 7fiTTT ftt mft ftfTCr 
777*7 I fft'J ftfTft fftt^ fttf 7T7 Tff 7ft TrftlT TT? ft ft^TT 
fiTftt ft fftij mfftrfft 77: fft7r mcrirT i f77ft 75 TT-rnfftir fTmT 
ft fft?m77rt 'crft ft ffttr 7Tf^ jtt | TftT mrft f7cr fttf tttt 7 ^ 

7T I 

■pr Ttrj 1ft f7fft fl7 fTTft F7‘^ TT-Tfl W7f 7F(f7 ^ft T^jft 
77*^ 2B ft 7^ 77T ftt 7f 7T 7^*51 3 1 ft 7!fT fT77mtirik 
Tftt ft 7f ftt^ 77fft77 77T Tiff ft7 ftTI I 

30-1^7 fw- ft f77 TtTTrr:—'3(7 ft f<iTftf 7f7^ ftt 77T fiirm 
ft TTf 77f7 ft fft7 T^f 77T7r TTTpTT iftT 7iff Tift ft fftl^ fftftt 
7fftTT ftl TnrTT 77r ^ 77ft ftrn ftt TPf TTfft ftt 3p:i Fttitt If, 7^ 
lS777fa-ftf77mftf77tT7TBTTT77r TftfdTT.ftftT'TTTTftTTT^m t 

31. fTTTca-l^ftin: 7ftt ;--7^Tft <537 TT ftt^ TfftTT TT7 
ft fTft 77 ft't ,7 ^tTT t 7 rT FtTI ^7137 TIT Fmr lift ft Fttt TTfftTfT 
J7T 75 TJK Tff 5t TO7T 7T Tift 7T TTTT Bftt fTTtTTT tTTT 77 % 
fftlf fttf ^(777 Tift Tiff fiTI 7171, ftt 7^ 7W fTfttTOT HTT 

ftkTfi7r7npTlftk5mT7r7P 171117 ITTT 77 Tf 7 ffft 7 T 7 f TTTrft ft 
ft ftft ft fttTT ifti ft fftftt T7T7 7t 7T77 77 flTT 719371 l) 17 JTifTC 
7kT7T77T7F7f:i[Ttf9n7ftfkT7 77r7F77 Frmft f 7 f?IT^ 7 rT 
f777 Wt7 TT 77rffT Tiftn affl THIWffti; FTTHT HTT ^(ft ftriTj if 

flTI 77r imf TkTT 1 Tfi ftif TTf Tiff fftTI 7T7T ftt TIJ TlfTTf TTST ftk 

717 TTlf 7ff[7 ftlTT ft TITR TT fimtrmiiTfts 7 ft jft 

5*7rt ^tiT 7ft mf fiTT ftrm t i^t 7? fftcr 77 mf ft fmt fthr 
xz Tt lETnir ?t7t *ftT ftnc ftt fir 77r7 ft Ft^ firm ft] 7717 - 
TTfrii jpsT ftmr ftk 7?ff tt ^n: nmr 1 

32 . 77777 .—mftTT tFttt rj^ 77 ft-ftts iTtr 39 ft 

757 fTfl'SI 7T TT ftK ft 717 8 777T7 i^T iftTT |fft7ft 

ftft 7 ftf FitttFtt )f 7r i:n rf ft 6 ft tFjb 7ff # 7 r frf 

im 77 77T>m fttPTT fftTI 7I7T ^ I 17 ft 7f7 ffttr 7q 

Tim: ft 3^77:7 ft 77757 28 ft 757 7 F 77 '^717 iITTfTWT^t ^ I 

33. tWtTT: ( 1) Ttf TpT 71 -37ft TiFto TfftfirTt 

FTTW ITT 71171 ^ f^ft 7 ? ftft 777 TtftTT m TfttT ft SHTUrff 
ft 779177 ft 777 ^*7 ^ fftli HI7?7lT 77^ 7f< 7^ 717179: 
771ft 7ft 7ft 77T7f 71 'I7ftfft7 ITT TTUft | 1 

{ 2 ) ft =7fl7 ftt frf ft 77T7 7i{f ft Tfft fTT 7 t 

7 ;^' tFtFt ft 75fttf77 77T7 ft VT ft TTTftT ftmf m 7mir 
ft, 77lfft, ftft 7117’Hft7 TTIIt ftt 77 ftft 77 tFtitTT T^t ftlTT I 

3.1. IjffTI 7n> Tfrir-tT Tfi. HTT-FtT ^fTfit ITT IffTTT : j j 

( 1 ) 7ftr ^7t73 7137 T'fttTf'y.T ftk TTrfFlT TfTftf JTTT 
Tftf7 ft Tifftffi ftt T7t7rt: fft7r frr 77^: ^ntTr i 

( 2 ) fttf ^Ttf? fflf lftt7F<:7 7)7 lifFTT Tfft* uft mf 
ft F 77 T7757 ft, ft# ft TtTTTT ft TTJfT mt^Tl I 

( 3 ) ftrF' ftr sriT 7 fft 7 Fc 7 iftT 'firffif Tfftir t) 

Trf ft ftrct 377*11 ft, 7 ? ^177 ftt 77 77 frftt ^7^ FT T kfl T 
ft 7 t 7 Tftt 77777 , 77 tm TTrorTir f71Tr7 ft 37 fTTfifTT 
Tft TTftfrr Tftf fftTT ift I 
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(. 1 ) "Tlf ^ Trip «F5fi-^FrT Tn^fV’T -tTit ^ 

Rtt ft, srnrrrrf^ij: firqTTif % ft'TOf t 'nfT^ 'P^inr, 'tftT— 

(t;) f?: 

srw'rpTTT ffr^rri) FtFi^ uIt: ipt^t '^^'f 'xx — 

(1) (tIY 'tttptPV^: PTiffR ynr % ftrrj; ipTr 

fft Jf? jfiT aTU PTofrc?: stRtjttt 'h: 'j-^r fTjrT^ 
% yhr'T qr 

(ii) ^ffi- % fHT ^'t RT ?r ^rfJ^ ??>. 

*iU 

(»l) trl’; 'Pr^fwT ^7x4 *r' Trtf’TfT Tt 

^fr^TT 'rr?? jtj Trw Jf tTix^^ ^ ^tx pKXfi- 

it fiixT^ Tex ar^ nxrr’TTT-P fT^rir irm xrwt ^JiifTt ^ 1 

(g) Yw f'ftq'fTn ■stV': qfrlfsxT -srfiTT xifr stimfTr 

pTTfxr rrxj f¥'T Trtftwr ^ irTixr ft’ixrrr qr^ % 

fafir % Tg xjirrxsa- Til frTPTar 

iiT ^q>x qTrrqfs qr qf^H-xr ?iqr qxrq qr^ q?fiq 

^ fq?qt ^ ?xqqrT ?xTqr 1 

( 6) TW q.Tqftq 'tVx^ qxxqfvq «TfxXXX Pfffq % qHJ 

51^ 1^ ir 5 ql nqfa % Tr(^ T^ft ^itf xrxq qTqr 
fqqit x^TrTxTO fqPtwxxx Trf^q 1 q? ^Tlq t qi^, 

if iT^ qqfHq ‘tfqq w'F: qjq ftxxrrq^fq xt 

frqf^qq qf^qx qt I 

35 . ^q'xqT fqtrxqr w qifq!=q--(i) fqxfr^qr 

?^q qifqqt qil xp^X I 

( 2 ) fqqtfqt qxqx q^Iqfcq ’fhx Txqf^q qfqxx qr 
qi^«dq 11 ^ ^q (q) ^ qmxqf % q^qfT qJxwpTfx 
Fffsfq 5Ttr xqxaffiq %, ^ qiqrqr fixal liTfiTip qft qfi 
qqTqxTT 1 

( 3 ) fqxfrqqr, xwrqfqqr Trrxq si^cx qT qf 'qqwrr 
% qxjqrq tiq^ q^qxq qVq 'qfq'*q ^ “^Trir xfrqaqqxqx ^ qr^ q 

^ T^X 1 

( 4 ) TEfrrar Tt -qq axx Fq?q q qq qqx 

q^ qqrqPn? Prm tx qqq fPT qfqte qr?;»f f^irq^ 

^r axilqr qqx laT jxtr q-xrq qq ^qrq;s tx-tt "F.Tri|i>,r 
wYt: qtr^fir'i ’xxFq'fxi T XRa Y qrpiM=iY ^xr^fl tpVnf 1 

( 5 ) ( 1 ) Tr^rxqx wqxxqxq 51 % ^q wa's^q ( 1 ) 

% q^q qqrqTrxx Txixxq tx ^ 'xqi' yxx ?Tri 7 ^xFqqxf qit Yt 

qrrq qq aYfr Y v^x r]Y qxn qq^R ttrx, sfri 
Ti^q Y i 

( 0 ) g;^q3 fqqYiqr, »frJ sY qYinRqiT t^qr 

qU »ft^ xfx qty 5TTX qqqrPrq aqPfqqf ^x nm Ytr^q fYq sixY 
q^ q»ft fXxpT^ WtTiqxq qxXTqXq qt qpp' qqiqrR tflt 
qqilttq *xfxTqY ft ftftftxft |, Yft qxYqx ftiT ftftTft Txft qxxft qq 
qqxftf ftftx t ftftft ftftFftft ^ftftr Yqr ^ftx fY aitff arTt ira axiY 
Y ftxxft ftifex HX Tr?»X ft fftFftS: fq.qi ftftT ([> I 

( 7 ) fq'-frxqr, FqqY qpxx qfttftfqq ftlq qiplfqq ftfftq? 

tY Yft ftxftftft wVt ftxx^ftfqqx qqT^i Y vPaq; qx q-fq ar 

ftftftxft ft^f qxYqi I 

30. ftiqt q#qTTq tfXt TxxFfVq 'ftFxftff ># ftxqri 

ifq ipqftT: 


[Part II- Sec. 3(ii)j 

ftrix ftYf xjqxTj Trqiqqr ftTftX wYq qq’s’Sq 51 % qq «q- 
■“■^T ( I) %■ qTq Yq xjqqrft qxT qXqr ^ qr SXftXftFftip fqrrq 
lix^r ftqq Y ftYi qY fifqV Ttfft qxr ftwrq qxTftx 

ft> qmftfftip fqqqq, fqq>^fr tY Tft VTftq qxX fttftft Tflff qxYftT 
1 % ft qqr xfTfJft qxR sYft qff ftrfixq Y xf.R fYft ?; ^ftt 

ftpiftr Tifft 'PT ftfRrq |-ff|. *TpfTf Yf Ppx^Trft ftft 

qxt^y ftxnqr 1 ftfrYff qfr iiRlY Y ftqxR ^'Et qTsrurRrqqx fftjprft, 
ftft iT ft fqq'rqqr Yr ^ftrqxj Tr^x qqi'qfYq iifr-r Tir^fsrq «irfiTTf tY 
ftxftrf qq ftft ft7 q'tqr ftT ^ qj ftpiTf ftxTr qxx x^qqift ft^f 
ft Yftr I 

37 - TPrxxt qrr qraiq .-(1) Ppq'r Trq'rwr ^x ?)ftrftx 

qxrf ^qtr qftiYft F[Xffl'‘ fti isrrftft Yi qrxft qft ftTr^tTr ftlt ft 
^ YtF ^ftrqjr rft'xYTqr, ftf^x qqiqrtq xfrx qxTtrftq qxi-q qq ftrit 
ftYfftp-q ft>t WlrtT ^TRP pY ft|I iTTrXRT ftft RF % Tff -Srfftir 
vrqx q'YrqF>q ^xYt frftFyq xxfww: ft ^Y 1 

(2) ftq (RftTi^T % ^ 5"; iffy— 

(qx) ftfTl- qq.ftiRp fq-pR ftff sfR Y ^ ft;— 

(i) ?.T qqYftFtq qxYt qq^iiq qxN qxqfxft ftxirr qffftr ^ 
ftYt 

(ii) qft ftft qxrY % fft-j ftxq:qftXqfYftftYt qirYrftft iftFtnr mY 

qrxft qxtftr 5qrftTftft ft.^ i ftt q^xaf-rq; fYprq sxYi artx fwixt 
ftft ftxqY qrftFT Yt wY qtftx'^Y ^xfrq .3 fqqYwr qY ft? ^qftft 
ftrftfeft ftftr ftY xjftYfti ftrsp ,jy^ qjr^rqft -ftfinx fttY 

^ I 

TY ftrftfY qxY xjftY Jr ftftr xfnft x^ftrffrq ^ftrt xfftftft % 
q-fXftft ftxftr sftft: 

ftuTft ftx -Jift qrqY V'jfxfti ft'qpY tY ft.rrftr q^ ftY qftrftFftF 
fftftrfti qfft ftftft ?Y flY iqsqsf ^ T^ ftrftqxf ^Y ft'rrY qrr ttftxftftft 
srr'ft tYt ftY< 5i?r q? ft^|ft ft^r (y, ft?r ?4 ql Yr-^iftt 
ft 'jT qWfftfft TYft'Y^ Yqr ftift^ ft?ft TY ftrqftf ftY ftrrftr 
ftftx ftr ftYq ■ftRft YY firftYftft % JxrY Y ftY? ftY xrftftY aep Y 
fftftfftft gftftx 5ftr I 

(jq) fti (w) Y -jf'-ft^ft ftrqq Y FftY fftqYftftr 

5 x 3 r ftXtYftcx ftfq Y fftqtRq 'qftft fY sqqs^i 35 % 

(4),(5) '-mYt ( 6 ) Txr fft’RSI 39% qft^ft % ftf^i ^j^fftT 
ftfti'xftT qY-< qxTTfftq qxrq Yr qia Y ^Ttf ^rFftp aq-irr Trfnftr 1 

( 3 ) ftxtf -jq-Rr ftfirrcr qYf: wffqr 'qp-Tp ft,Y q? qq- 
^■5X3 1 T ftR TTTffi Tr T-T TT^iT ^ YY qTfqrftP fftftXlftJTtr 
fftft ftq ftY ftrG irrYfY-f ftff Fft; qrqr t, ftfttftfttpYftY 
^jftYftj fftftYfftr^xY ftiY xiYftft ^xxY fftftYftqrqf Yx qiq qftrftrqr qxxT 

ft ftfftX 11 

3s. f-TT qFtftxrflf Jr txYq prrT_ ft.ff ?YtY .— ( 1 ) ft? 
xfYft ffftY ftxf qTrqftrq wYt frYfs-q 'ftfirfr qq nn qri]^ 
ft?Y i^'T', Tift tftYft % qxTftXftY Yx wTX’xt ftftfx arq tTiwp qr 
ftftfti Y ftr fftftT ftftr ^ I 

( i) ft? tfrq ffYY fftftYTTr qt qt ft?Y ?YnY, 

ftft 4Yq f ftxTftXftY % qftTift: qftftr,' qrq fftftYftftr tfftttt Y 
qtr fftir qqr 1 1 

( 3 ) Tft qft'-Yft ft iJY pFftf a-Y ftftft if Fftftf? ftxcr ftiftfaq 
qx qTftft ftiftmt qt qqt ft^f ftiftr, qq ft? iqlYq ftiftx ftqrftftiT 
ftYft frifirq ■ftrYf qx fftqYftftr Y; qxT Jf ftjqrftftr 

fti I 
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39 . 1 !TipT ’ftfWf *f »Tfirpf iff 

®Pi ?l?r vrf: 

(1) wW if f^rfin^ nq- ir w^i amrq q gt. 

fVj'TTirr^ff 'sfU TOT jRftqfwf if\x qirqf^ «rfqqi‘f 

% TqR % qrwpff !t?r riq w?r ^«ff«r5 

«Tii! q^qf^q ftfr iqrqTr jrqr fqqtqqr Jfw 

wTrT ift Hr>j, w# qr^r fV— 

("f) ;jq?r if jr3)^'«'V, qj'Vc ?i>rr^fq qrnJ fq’qpr 
qj'rffT qiTFRT qqq q\q«;r &qr ft? «ti Trrr 9 ^ 

q?3qr ^fqqli % f^ir TpnT-ipnq qq f^(p^ fqrrr upf % qi’T^rt 

r^"I> ; 

(<1) ^ wqqrq Trqq 

qrfVfirff qrr fqrfTTir qifsPrqq. 1930 (1930 

"tfr 4 ) % qmrqf % sitot |>rr 1 

(2) Tqj fqfqr tr iFffqfqq qtrtftq ■qfqq: qqffq 
!ff% VI xir^ns & 5 qqf qf) apqfg % f^ql <ir ^ miq w 
?qfTr^ jjHr Psrqif arfirftqq fw^'q ftrqwt( n’t 1 

4 0 . SO'HJfrfr xfix qw TtwiT ^ qw if ;— 

( 1 ) wif wh: qjq qrir if WW wf qr ^rq 

jrqfw if yq if qftf g€rani irqr qsffqff?! *ff7: 'sriflrr 

'Tftq qrrjf % ^ f5F?g ^ Tf^mT qt gpci qfjnriT 

^ fWr TTffr ?ff q|[ if 3 r;ft#q 20,29 qrtr 31 % 
q^ 2f^-q qrpq qrq qtif qif fnqrq fft^T I 

(2) fiirq w# qr qfft ^qfqj j/v qqfqfqq crfqqi qfi & 

'jq^r ■^q?nq (qflr qfff I) JTpTf qiq^ qrf ^qqTT 
(v) q^ Prtw qrt^r cqrt^ TC jarr; qftq; 

(^) ^1 qqNff r <r>f <Ft qf 1 
41 . »j,q0Tq qfr an^nT :—-(1) ij^'qa qrq; qjftqfrq qftr 
q!r4fTq qrfqq: -qt qfh qqfcq qrrqor % srfa^ 34 ^ 

( 4 ) % qq (q?) xfTx (w) % qtqj,^ jpr qrqq q^f qrqqr qr 

qf qf»' STTT |qnr fSp^ ^ ^ 

qq IT eq-qpOT ( 3 ) % aojqrt qqtrrt ^ airqqf 1 

( 2 ) i^q; qrq: qqiqfiq >^4 qifTqftq 'qfqq: qff ^- 

qrT ^ snqrqpTqi fqqqq ittt qit fqWtfqq fqiqi 

qqr ^ fqqr fWf qqf'q q:rTq % qqflq 34 ii qr qqrq (5) 
^ qqq*'^ qq ar^jqiqq *pt^ if ai^rRi' t^ 3T ^ qr qq% Pi^fqoi 
ffm qir fstq qq fqr^ qrfil^ srr?qr vr af^qrqq if araqi^ 

I, qqvr fVtqWq ft-qr qr qqim t «ffT ^ if 
qrqq ’^qr qr qqrqr t qf(^ q^ ^q qrqq mi ^ qqqr q^, 
qq arTwi'fi' qf fqftrq fwit ^ i qq qqr xiq qqlq- 

Prq tiq qintqfVq qqT;^ ^ if qq qqrrT xr'iq qrqr t, qanqPrq 
fnsiiq qq^qr'^ qqqr qqfiqfh" qq qqq qi^ qxfrf qriqr r 

(3) qq qftWfqT qq qqrq (1) qf qq qqrq (2) % 

qqffq ^ qrir fqqf ^ qrqif rx fkwix vfm xflx qft qrqir 
qt qfq q7^ % qjT x? ^[q;rrq xfq qrfqfrq qq qfqqfrq qfqq 
qf qTa^rr qTqr ^ ftr qq jqq if | fq xrq qjftq- 
r<77 q^ T'rrqfxq "srPrq mxr fqftrqFqq anw qr ar^rqq qz^ 
if arqqq ^ qf ^fqq xfq qffqfiq q^ qfTqf^ «rfqq 
fqqf q.qqiq qr T.^ifq 4o tr qq^q fqql q.qqrq ^r qir qrq qr 
fqfr iqq qftrqrTf, qq ^qq qqfq fqq'4 4qf srqqqqr 0 ;^ t qr 

q4f Tjil ^ rWff if qq^ qq# ^qqrq q^ 7|qr 1 

qq? fip gqfqq xfq qqfqrq>T qq qrfqqFfq ^rFq^ qf, arq 
arfqqr^t SP 3 qq qq ^fijr % ^fqjfq qtf fqffq fir 4 qr 4 4 
q^ qrqq qqf4 qr qqqx ftqr qrqqr 1 


42 . arpqqfqq srftnrr ;—(i) qrfqq rqTtrqrfl fmrrqq qx 
jq sqqqr fqqr firr^ q^ fq qf? ^qq fqqfqrr fqfq % qq- 
xqjf qf qrr q^4 if qqqq 'F^r t, qrqir qf qhr qq4 ^r xH— 

(i) qir firfijq w if ifrrrqff 5qr qr 

(ii) qft -jq'fr fqqr-r: 4, qff ym x’t qrq4 ^ 

fqffi qqrtqq qf ?qr 1 

(3) qqrtqw rw qfqq qqqf ^r 4 xrqf ^ qrqf qfq qiqr 
tr'Yr OT fsrqfqn % rWtr if Pnqffrpirr qf? qxrr qsrqqi q«tfq 

(q) fSpffqrr qf Pm qiqr frqr? qfs 4 Ptxr 

ftqr? qint; m 

(q) 4 f? ir qjjqfqq % arrm^ qq 4 fq Prqfqqr ^ 4q q ^4 

qf fq^q qffro % xix Pr^w t q^rqr fq Frqfqqr qr qrq qq 

arxfq qq ifr ftr4 qf 4f? fWr qi irr qf4 4f? i^Hr ^rqfl- wf 
l54qT ^ f4r4 f44fqm g;4t 4 ^ Prqr ariw 1 

(3)(i) ^ qr qff rf4fq3 xfq qrffqFqq qfrtqfxq 
0 rf 4 q 'qf qqfrr % '3q44f qf ^ qq4 4 qwr qjpn m 
qf? aFjwrrrqfrq^t qr qr4 arw q^rmT qqnr |, 'sqf^ fqqi 
ar^T srfkqrff qf PrferrT Porti $4Tf 1 

(ii) aPT arfaqtTf, 'TO rrin^ qff qpq qq4 i(r xtq ^ <Tf4q 

^ 4 w 4 P r i- q p q f^ q qf? qrtqr? qiqr sqfq xff— 

(q) Prqrr qiqt fq 'trfr aixTET 4f T? 'JPr^r qirrf q^ rratjc 

qqifq 40 % 4?r4rr pjqf ajqrrrq qr srtfirq rtqrrrq qr ?qqrx qiff 

^r I 

(q) ^34 Pfftrq ^qqf ?qT, qr 

(q) srftrq 4 arftrq lo ftq q4 arTTs 4 f44 ^ fqqf 

4qq pTwffqq qtqr 1 

(iii) qrfq (i) % tfqffq int arfttqrff qf fr4fi ftp? qt^ 

qrq4' 4 qf4 'jqqr q^ fqqix $ fq ar'jmqq^rqqr qr q^rmt 
qr fqqr qqr qr4 vrqr qqit ^ fq -srfqq qf wf^; qj? qr4 qf 
ar^q q ?! 'xiq, arTuqrqf, qrq4 ^4 qfq 4fqq T 54 qq 
arfqq qf f44f4q qiqr ^^4r q^qrrr qqfFqar qf 

3 qr qf qrq 4 qr qrifqq qfq 4 qrq qq qq qr 3 q 3 qr ft qfqq 
qf, 4fqq qi3q ?f4 qq fqrfftq x/jj qrq srqqf q^f, 

(iv) qft "qfqq qf m (iii) ^ 4q4q ftrff arriw iKr 

fqatftq ftqr qqr t q4 qqfr Prrtqq qf qrTfq 4 rniftq 90 
ftff % ftt qq4 ’j'q qqq qjqi? qqr aff^ str qqf qr 
qrrr qrq qr fqqf^ qfrr aff q^ ^qq^qq qqqrq qr 'qr4 
qq 44 qr fjqqiq ^qi, q,.qqtq ftqr qrqqr xrx 

arwT, qqrarqq qrqnf 4, ^4 3qq, qjfqi? qqr 4f^ qqr 
*Rff qr qfq 4fqr? qrft % qirqr qftq fqqff qqr 3 q4qr; 

qqrT ft rrffr 44f qq qrq qr qqft qr4 qfqq qr: qiTtffq 
qtrqf 4 90 ftqf qf qqft 4qfqq qff^qrqf !f, ffrq*3 ft4f 
4 arfqq qqft 4 f4? f4qf? qqr qq qq4 T;q 3qq, qjqr? 
qwT qfq apq qfff qr qq qfqr? qq ftqr qrqqr i 

(v) 13 qqT3: ftqr qtq qr^r ffqf^ qm fqqf qrqq 4 qrqq 
q^ fqqr qi qqqr qr qiq q?f ftqr ■qr qqfqr' i 

(vi) qft qqrww q^ fq4q 44 ? ft qiqrqqftqqr qr 

qxrqrx % arftqfq qr artq qq qrftq 4 f44ftq 4 

qi3q q^f ftq qr4 qrft4 4, qr qft qrrqq qtft r[f4 4 irq 
qf? «rfqq qq qr anrq qq q/ftif qr qfqf q^f qrqr ariqr t 
iqfqq rrWrqffrq Piqrq 4 q^ 3qq srr'q qa4 qr ^ irf 
igqrsqw irxr fm ftqr 'srrqqr i 
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f5fr fj? Jnpfi: ^rTf Tifir fJT^ sr^Pfr % 

<Ti?r TIT '!rr '-t^ ^r ^rfir 

?r ^r fr i 

(4) irfir i^T^arunJif' *r 3 ^ 4 ?^ { 2 )?ftT 

{ 3 ) if ^3fwfe?T ^ ^ T^T THT? ^ sr? ^ 

in^ WRST iff i’TT I 

( 5 ) m iili ( 4 ) ^ srra'pf'ft it ^r PtiTptt 

3T<nrr jm if IttM fiT'7^ tt ^ i^r ^tf gnf'n 

iIt iwr^rffTT 4i1<irii >srffli: PFf^ % if ir *Pr 
apJlTW5T if spil^ i:^r >fi 3T^W7»m5f^ arT^ 

li^rmT H inlf frit ^TT 5R5<T 1!3?r ifTTITtfri: 

arftw 3 :^ t ^rr ww % ^3wiff i;r if aifirp 
f^qr I qr 3PT fi;T( M if 1 :^ % 

VT ^ spur i;fr wir t 

jn^ ^rfin inTf' ^ fNw if ffTi^RrwfT ifr^ 1:11? tst ^ 
inifi; PTRffTf^ iftf !r>T i HBii — 

(u) fiTHfffTT irtiT fip ^ffif-B ^ ^Tl'ni ^ fjf^ J 

tm, ftqf <11^1^ IT 'Ht? 40 % wTti' arffmr ur 

5 ipfi't ^ ir>r(, 

(vi) ^if PiPiTfr ?iTf, 

(q) arrEfi: if afiin: qi'q q^f-f if( qifq % -jif tti 
'<■1(5 fi^ffw iT^qi, 

(q) qir 14 fiqf n qtfer qr -jqlr wi it q^,f 
qf^ 14 Prif iTi % qd qqpr friirf qqf'i iji: tni 

qr 

{v) gif qgfqq nf qqr t 

(g) qq iqfq ifq<rq fflil iritirf % fuJ if «nfir 
^fqrtrq «qfi=T iff i;ftq qqrir irr sttoh fqqr 'qr'Ff 

swrrfiTT irffarrf irff qff vi ^iq, v’ix iqFiq qfr ^5 
^ qiif, gq ^ qTO if srorq Srqjq i;-?: q^r 1 qiffqq 

sqfiq iff afferq stiIw qf! iTij; srRr q( qql qiT^f 1 

(7) qq ttNt % ifqirr tI qiqi irfirr’J qri: if 

qurqPTH finrq n't iff qrq-qm gfqq fnqr uriTiT 1 

(s) i?iifq 41 TTi 4 2 if TrFiq fnfr srrq ^ mqijq ftnq- 
fwfeq tw ^ irifqq ( 2 ) if fqfei qriif.'if % ifi'fq Tf^ 

qq ?qq ^ irfqq (1) if UTr^nifl if Trf^q wfiqqf 
gq Jqq ^ iff^q ( 3 ) if irqqf qfqfe if ftffV^ srrrsnirft jKf 
qf ffif qfqqf if OTfq if qrf ift q^ift iff qFrq q/fqq srrrq- 
mff qq qfi: if fq%q m if PrtW ni;-- 

tqq 


nrlm^ n-^ % fq? 
iifiqin'iqpqnift 

■ q!jim-qTqpirq% 
qjpq nrfif q mr | 

fqpqfm qfqnff if 
intirf VX’T % 
fir^ qPrq sncq 
qrfiTnrPr 

I 

2 

3 

1. qqqftrnrff 

igihr 41 iftT 42 

qsrrqPrn fnnrq 

2. qrfirii qPqnrPl 

iVhr 42 

gqrsniT nr arsnsT 

3. gniew 

42 

3 req«T 


: EXTRAORDINARY [Part II--Sec. 3 (ii)] 

9 , 'jf'jqSq 43 % qtJtqaniqiT nt ijrfYfoI nt Wrf^ ffnrr 
qic ijqiTO pTTtirr lit ^pERii'T ffmr fii nq Tt^i q^tf 

riTtb ’^Tfqnf ^ Pm q-jirrqftTit nrlnr’? ht qi; 1 

43 . 3r£W nt PfifT q'jq:qnrq mliiqf: 

rqfq if fqfl irn % fqfifi fjtir qrTji qfq wrw qq 
q:q if qj'g ^ fn qffi loflifiTt qq iffTi'Rri qffriif 

Ppifi qq iTTf qqqr i^q f^itr «rfqn tpt "fff^ nrq nA" 
fqtiflin firqr qiffr )t qtTqrffffq qqqj qfirn qqTT Wvfq ifqf 
qqn 'TfirBf ittt q,'?! T-qr q: tti ^ qi' fiin: if qi’T fiiTf 
qf qf qq q. vrr ^ firP^q vx quit f • 

2. qq qq iqpq (1) ^ 'ff'fqr q? 

fq? PTf^,fFqq ftqr— 

(i) q, 1 qq % qiqif if ^fitqq fqqfiqrwf qlV- 

irrA TT qprf'^q qqiq nif firfr, ^ qq^Pf nt q«t«iql qf|q 
frql iq^iql nrlqif niTf, qf qs q^q qqsf, wfT 

(ii) ^ if ^qfqq qfif nfiqf'Tq qfnftq «rfinff ^ 
muif if ifff sjTfTTfPr % fqra qwfrqql q%q tt-fi nr^ 

nTTf nt qj gpqq qq^ qtr iiqi q^jP) qiPq qi arqfijqf, 

^qq "Tti? nrq nPt'' qr^j; titt, % qq^r qipgf rt^t 
jqqiq qqq wtt gqffqftr qqr nt qtq uTif in »ff qiin ^qi 1 

( 3 ) aim ni'j;T.' Tifqrf nr quit t— 

(i) qfrt fniff ffq irrr "q'r qqr’’ arrqr ih ii qqt 
qiwf ii ftram, iftt 

(ii) iiT?t Ppqf qfqq srn "n’t n-fr" Tni nrqi ifi^firq 
BTfiriT % fimn; 1 

( 4 ) fnqi qpqrr nr qiqrf ‘P 'Tn ^ Prr.ii qq ttIt % 
sfqjfq ftiql ql aufT iPf iri']^i’: nffq f nrif q qif'^r 'ii- qlqq 
qi fl'T nf nitq qqrif nr 'i-qqn fti q.'pnr fq qq% fnqrn 
jrRfifqar mfmf iqf n^ nf qitf, 

qq? fn qsnw, qq qq-iqrq ii qcftn mtq nr anqt 
5^ %■ n^ qq iqrq (1) ii qq'fq nr qfif qrqi qfqqr ii 
qriifq qm fnqr qt qfqn qr qfqiif nf ffn nt nr'f ir PR^f^q 

nT qn^ t I 

(5) (n) ’ff^ ^ ■'T^ fWfirq 

i;t fqqr qnr |, gif PRfqq n) qrfrn if qfTfnq q*n ftnf ii 
fqq -qqni i^.n’Tfq fnnr qiqnr fqq-n' fv- qf^ itf ^qq anmir 
il^ qr qiqi ifi nim fnif? qqr/q^T' -nni wti: qiq qq ifif 
m ^liHT ijtnf gq?i qrn qsnw, qqrqrq'r qrq^ ^ ^ ^ ^qq 
qjfntt qqr xfix q^n q(ff ii qin-Vriri % nniqt qfifn fnif? 
qnr i qq^ ? 1 

qnif fn qqt tfqf nPn ^ftn tx Jimw qq if qiTrPrqnr'qnf 
^ n*q it qftrn qqqr ^ qt q*^ ftnf ir qfVq qnft- ^ 
ftrn’ ftfiT^ qnr q^mf qm iftT apq qrff ^ i^n 

qt«TT^ qni qifqq ht Pmr irrqqt 1 

(nr) qq qnrt Pm qr^r nrqr Pnif^ nni fnqf »fi qinir 
if qrnq nift fqnr w^rnr nr q*q n^t fnqr nr q^ 1 

(n) qqf ntf qfqii 'Mf q|f irnr qrm- ^ q> gq^ fqifirq 
^ qqfq ^i if#q if gq ^qq ijm-q nr ?Tirf fn 
qinqpiir fmirq n^ imfira ni fti qq^T nPi ft r Tpqq n^ 
fnqr nrqr mn nr nfETTf nt nr nrk 29 % qqijq ^ 
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STFff iffcrr, ft; ftqr srr^ Trwr ;3^ arTrti % tffTr^r 
IVt 3rr ftT^5 ^ riftr Tt ft;;; '3rin'’rf i 

(6) ^ ^ sRl^rf^ »■^ftrF 

w;>r ( 2 ) % 3n;w % ft;^ ^ inRT^i ari^ 

ftw^ ^30 firff ^7 ^ ftvffl Tt sttIw 

Wfrr t I 

44 . TtTFfT ^)/ ^mi'T^T—( 1 ) ^ ifF 

’Ffl;Tft?t v’t 'F>t^fir;i «rfipi; 'f; rtinriT ^r 

ST'JWft wtF ipT OTI'^r ft:^' srfnTTf I 

( 2 ) ^ ’F>^ wf 5^F5t lift; ^;rft7T 

FfftrF sftf Tt 14 frff iTl ftrftnr m "5?;^; fth 

vm (rf?3 14 ftjff % ^ 4?! ^f ^ 3)ftffw zfrt 

?r arr^TT ft^nriT srt^rr 1 

( 3 ) *r ft:^i Vf<F ;rflqlT;r 

crftTT 4tf Tf3nrfT w 4 ^ 3 ; ( 1 ) ;n ttht ( 2 ) % 

?T*Tr<^ ft;^ TT irTrurpTF ftr^t^r sT’:! ^ ft7i,Tf & 

^Ff ;Tr^ ;j;t1 nw^ fcrr ;jfi;!:;n 1 

45. «rrWT ffTTI arflFT ; (1) ^ITTIT ir 3TWI«ri ipt 
Bt^.T 4:1 4ftf XtfiR; sfl ftTr >riT ^ ^ ipftni ( 2 ) S 

ftrfW ^ Suw % 'Fftnr ( 1 ) *r ftdW Pr^tI 

STfa-iiifl artr < 111 ^ Pf^ stiw it ^ ?fr ^ sninr 
% ^ % TiRR ( 3 ) if Prf^ mterfl ^ft apTl« 

FT ^ I 




aniwTTftTT 

Ftft FfFT JTTPtrFrfl 

JTTTFfFpirF^FF^F 

FF^fFTFCt 

srfi'^ strPtnmTl 

(1) 

(2) 

(3) 

«nt BTftTFlTf 

FTTTf 41 FT 42 

:3FHSF5T 

FtTTFpFF PtftF 

WTF 41 Ft 42 

FFTtFW 


FFi'F 42 

aTWfltT 

FfFW 

FTTF 42 

FTiFT 


wxr^ Pf ’T^i 34TS3TST imr^TPFF Pmif ;r ir ft^ 

frj ofiTi FTar t r{% sTrS^r % irsFaT F'r ar-ffcr 

Fl FT H%TT( I 

2. Ftf «ffiTF Ft pRTTf arftin- it ffttR j;— 

(i) TftrFETT JTf ftJFri ftt^ ftriftr F<t ir rFF% Tr 

(ii) FTfF IS uPT^tF ^Ft if it tt-T: FW, FT 

(iii) >F=flF3 4 % TT? 4FTF(4) ^ FT (ft) % OTF 

6;ir FtF "ft nFTTwr ftft f> Ft ft $; Pwit «rfw 

T^SF wtCT vt arflF 4 ;t FF'.Tr t I tit ftf^ f gF-Trt 
Ipfi, F^ Ftf % ^ FjtTrt ft:'Tt gtiiTF fpf ffIf- 

fR 'FtTFfrr FTfFF Ft Tpr^TF Ff PTFr# ir FJIF >ff ^FFT 

jtPtF Tf Fi fe, FPt Fir FT F? FfSITT ft; ^FWF F)F 

vffFftF ^,^ qrtTFftF «rfFF FfFFt % ^it Ft Fr «tFf it t 
fFFFT FTF FF Ftt if; FF if TftTfJX Fr fTFri it ^fflFT FTFT 

I 

Furif ft! Fwrw *rtrF ftraif ^trFF ftf ffIfTtf 
nt qftwfw FfiTFt F? Fitft WFlFT t PF F? TtftTFt ^7 OTFF 
FT FFi it Tfafftrff t ’tP* ^ ^ ' 


( 3 ) FF FFTF ( 1 ) FT FF FWF ( 2 ) if FftFfOT JR^F 
F<tIf ftrftPT FF if *ffT ftfF 'FitT % pTW FFtF FTFl 

Ff$F % atR ^’Pf ^7 14 ft'ff ^ FFT F7 Fl^T ' 

FFff ft: FFIFi FlfFFrff, ftSM't pRF Fit Flit FVTFf it 
14 PfFt Tl FF/pF ^ FTF f 1 Fi FTi'F Ft tT7FrT FT FFFT 
^ > 

( 4 ) FFiFI FrrFFrt"r Fftt Ftt F,F Ft TJTfF.t FT FtFT 

tt F F7F Fft liTR FFtTFf ^ FtT pTitTF if ftFft TF’: F.t Fl% 
FFWf t i>Fl F.tF FiftF FT FFFT t Ft Ff[ FF^' I 

( 5 ) F4 FF7F ( 4 ) tr F.Th FifCF FFI Ff^F fA'F F'T^ 

Frit Ft FF Fitft, 

(e) FTlF FTt F.FT FtJ Fl ^FrfF FFTfI srtfiTFTft % 
F-T'F fF.T7 tiTT JrffFTT: JTT'' FpT.FriR-T Ft-t FT ITKtfT F^f 
5Pff ifTFF Ft FF ttlyF ■stPtt; tfF ^ Fi'jPtfET STTTr ftfFFr F^ 
FFFT I FT fR.fl ^FTF'l T;F, FF'FftF Ft FtTFitF «rflF ffTTT 
fRIi'TiFcT FTF ft ^F ^tiTT I 

43 . fttrf.T.wf srcr fttf--(i) (f) Ftf ^fiff fFFttF 

Ft FFiF 42 % Ft FFTF (l) % FT (h) tr FttF FffFF 
FfkiTTTT Fl FFFFu F TFtrFF FT,aF<tT FT FTfF ^X FFFf 

t I 

i^) F7'rt g;FlFJ Pfwtt Ft FT.F 42 % ff fftf ( 2 ) 
tr FSF FT,EFF t; F.If if FFlfi iT5F=.T Ft FtlF FT FFFf 
I I TT.'F 42 % FF FFfF (l) % FT (fr) rffT FF TF,«r ( 2 ) 

^ FfF ftiff) FrtfT tr fFra Fft fftf fstrt Ft TFir PrtF 
% ftft FTF I FFlF 42 ^7 FF FTiF ( 2 ) % FT {^) % 
FT'fF fttfl F:tF % PFFJ Fl F.t F. Ft FFTT % FlFt t FSFtfT 
FF FlFt Ft FeFTF FtRTT Ff I ^FT FTFTT afflF 

FT ^Ff F.TF Ttf Ft F? ttJTl FFF I 

( 2 ) ^FT gttFF pTTfVtFT ftrit TFPf 15 ^ FF rrfF ( l) 

% FT (F) tr afFtft FJftFTF FTt tr ftrt SFTTFT FTT ft, %?! 
iTTFIT Ft FWt F FTOTF it afttF FT FF.TT | FFT FTFTT 
sttF ft ^Ft entrr Wr Ff ff^tf ff^ i 

( 3 ) Ffir Ftt ^TFF PtFTFiF FTTF 42 % afTFF FFt ftTJ® 
afSTCT t; jj;f Frtw itFFTtt w FTFTT Ft FTtF FT 
FFFT I I tFT FTFTT FFP? FT F? FTtF ttt Ft FF^TT 
FFB" I 

( 4 ) FF FFTF ( 1 ), ( 2 ) FtT (3) F FftF^TT Ft^F FTtF 
FF if Ftr Ptf atr^F t; ftrT.T FttF FTFT |, FF arrtF 

F FFF ^ t: 14 ftFf F aTTT f 7 trri^Tff | 

FTTF pp Fqttt FTpETFITt fTFTf ftrr FTF Trt FRFt it 
14 fTtf Ft FFfpF % FTT FT Ft FTtF FT TTlFfT FT FFTT 

( 3 ) FFTF FT^ TTFr aff^ 'KtPfT STTrFt FTfiTFrd F F^^ 4 r 
fFWr FlFFFftTFFT ^ aTTT FfcTPrftrJF FTt FT ^FTTT F^f fTFr 
^FF Fi(5 ^I'FF fFFiFilT TfF ftTFFT pF T5 FT^T t: pFfft 
^fRi ttTTT pFlft IJFiF.T pTFtTTT TTTT FrTf"Fr«rfT FTTt FT 
^FTTT ?iFT I 

47 JTfF^T WT FFTSTW Pit FfffFF FftFFt:-- 

TF T^TFirPTiFt FTF ^ Ptf^ ?f^ tf FTF^ FSTTf FFTEfW 
imr Fiftr 42 ^ ofFtt ftPcf ftiFf Fftirr F fittf if ft 

ib'ffSFfT ^FF FFtF F SfFtF Flfti'F WfiJFrTT FT 4TF arf^FTTt 
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ffirr (ff, ^ ^fV 

eiTT fr# »ft ^sqr«T m <PTr»TT aift^rvfr ami 

«nT arftwrft «ft ^ srr^ 'TTfa:^ f'pn *rT tt fcrrrf 

TO arr^ ift •PPp^TT ITT aMiTWAi Ta: w ^ 

Jrtir I aft-i: TO fffff if ^ ari^vr ^ t 

^ ^ ^TJrTO ^PTW, 

T»r^ fT »rEiT?T ITT OTTtirtr w <w1k % arnr^r 
sriiwf "niter irt’rr aft ^ sjrf^^ "r^t "rn- arr^n: fitrj 
^ »nfw ^r 1^ rrRrTn ¥T ?r ^'firlTfr ^ i 

48. wrfwrariWt % anV^::--^ trR?rSr ^ 

f>rnfr *r"Jr5T im Tntar 45 % ^ antnrr: 14 f<rfl "iir 

»ftf^ %"rn: Ir^ n»TF?r % fiptft srr^ ^ fsrpj "rft 

"rrirff t ’n ">r?t Prnft fir^mr mr wnt^r 42 % nr Tarrir (2) 
^r n^(w) ^ anr# fpift^^TT ^ "jnrr ^rnr ^ 

ftnft sn^irr ^ f^ "wr^sr 40 % % aM^r aNter it 

rsrnfl t, arft^r irrftmft- >ifr nTfir aftftw 

% fh^r^nr 0^ aT"fter % a^i^vr "pt "rfte^m^ "pt n^mr 

i' 

49. amraapm Jr "PTfan^ % fJr^ Mt ^ 3 ra-;-*trPr 

^pnr aiPtrer w vttt ?r enfr tPp T'rt tf# stmrr fHfn 

^ Tt "rnsr % "Pnf ^ anffr ?r srrrrPrs ^ firfiijr 
Brrtw Jr aftr ar^ ^ arTft’ % f?r^ ^ 1T5 ^Jf n^nr-mr^ "r 
ftrfW vt ^rr arrarrir "pT «fr"T"irr 11 

Pp pfri «fr ntnwr flTTTT w apjjftrnr 

Rr^ farrr pft TrtjTft 1 

(2) w WT'sr (1) % sf0% w ?nr *rr^w nrg | 
firnrftrf^rT otw wg ffff 8 r«rf«i.'-- 

(i) nft ^rrr «rTtr"r pthtitt "m ^ ftr "^f g'frirrr PrifTw 

wfter % prr argqm frter if arrnrsr ^ ?ft arsim 

arrin «pf rffir^r art^ ^ f^jffsfcrr % jrnrJr if 

f^Tnrftrftm "rfri "pa: n<pnr srrf?!; «rf 

(•p) PriffJRtT pfr PrPlr'T ^arapft ^ J jn 

(w) fir^iir % ^ pp giffim PnftPST tt ^ f^riftT^ 

ir ^ifprr ^PsT^ VT "00 ar^fir % frp? aff f^inr >p^ 
Pipnw Pnrr "pn^rr 1 

0»t0fV 00 ¥010 {0) ^r af0"fff !0r^ »fr firw Pnft¥?rT 
¥ff g^arrf prr 0^ apr^rt ftr; ft^r fen 00^011 

(ii) JTf0 feff gaft^rr hPp pafrqlteT qif rmfer ^ftrir 
% finw amnm^iw. "pr wt" nr wpit "pt anfe anrrnr 
pfRTT i, W 5 W, wtn Jrpffer "rgir 00 0jr smar Proffer iptnr, 
wt^m pff wferr 0K wtnr »fk 0055^ fe;! finrRTftrn 

nr srfttT ^P^f^r^ m 0"P0t ^ spptir, ng 

(¥) f0n?r Ti iTPirr tPp 00 0nftr f^Jr n? gfHn imif 
Jr fej 0100 ¥0l0 40 Jr 0^ pprfl »ff gp^m nrr 50011: 
0^ gfnr 1 

(w) 0Jr ftrfer ^pwrfr J wir t, 

(0) arfsRv ir atftrp «fw p|{r?r % 0% fitpr J00 Jr 

fn^rfer "Pt 0001 5r 

(0) i 4 feff 0T*frfer 0T 00jr RTR TK. »f?0rf imr 0150 

14 fWf 0 T if 00 j 0 "t 00 r|ff Jrmg 00 T 0 T 0 T 0001 ^ 0 T 


[Part II —Sec. 3 

(*) 0 % WT 0 T 00 VX 000 r t I 

000 fJr 00-0070 (0) Jr afpifp ip>f ?rpr 00100 nr 
00-0010 (») Jr afprfn iprt pT pwriirff t"! vr 0100 
0001: Jr 0T0 ^ iff 0T0rft I 

( 3 ) g^ifrpn fJpRpr sfti; gpfpn pit n [0 "prFip 

0f0Pff Jr fesj 0^070100 prr^^prf Jr rfJf^T Mn Jr 00^0 
0S00 PUT 00 0010 (2) Jr aftifp 0rfT0 07^0 01: 07"^ 0^ 
gfifi 

(4) aift fjnfr g^0 ■jt'P ppfpfter pJ qrrtirTT 0r"0P 

ipt nrtp nfer 15^ 0 *p fj-rfflip Pppr pfl 00Jr 1^ 

0 rlf«' JrmJfpir pit fe jr fpj srrnr ^0 010, 0507^ 
17^ afrr 0R7 00f prr fjnf^ nwr fnpr ^rpnr, 0J pin 05 
^003^00 0007117 01; 0rJ Jr 000 prcT prcJ m ^ptr ^tpr, 
afh: ?77Jr 070 aTWTtff 00 T 0 Tt«t 07001 if 00 00 000 , 0501^ 
0^ 0fi: 8170 0^ "Pr 0ftnr if pfljp 070 pfnrf 070 fnnf? 
007 % 00 if J 0007 11 

00^ fjr 057 ^ 070 sr?0;T 7PT Jr ppj^r; PC prftfJp 
feff 0rTT0 Jr 9of00f pfr ^Tfii JrpIiP nifr ^ Jl 0*0 fef 
Jr sTf&pr 00f^ Jr farJ fppfj 007 05 Jtt, 0507^ 007 affp 
3707 00f Jr 00 0Vrrf 00 00 01: fer ^ri^nr 1 

(5) 50 snrn: ftnr 01^ 0707 fri0% 001 ftrffr 0! nrnJr 
if 0g0 07 0*0 nrff feir 07 nJmr 1 

(e) 05t >Pt^ 0f0<p p'rrff 05f prnr 0707 1 , 0Tfr fgrfPrn 
pff 00f^ Jr 000 if 05 gpirn 07 501R ^nr aft 0070- 
Pipr f 0 p 770 srurfei 0J: fJr jtTt p^fp^feT 0^ fppr 0707 

0t 000 TT 01010 07 0010 29 Jr 00if0 001TfJr Hlejl 01 : 07 , 
00^ fjr 170 00R ftpr 0rJr 0701 1^0070 000 0010 Jr 
00 [ fjarf? 0 ^ pJr 10070 vx ftin 01^071 

{7) pfr^ ift g#T0 itpr jaftpftei itJ 0rTpF00 ^fripr pt 
g^j00 feffRT aft 05 P 0 ffK 7 00 0070 (2) Jr a 70 rf 0 
Tiftef 07J177 JrsrnrJt 5101 arrJw f00j ^pt pr^ftn % aofeff 
Jr 0700 Jr ;0 0Rrn: ift 37 "ft 0 0007 fi 

( 8 ) if fpf^p fJnfr 070 Jr ifrJ Jr 0Tp:f0 770 0070 (1) 
Jr pfpilp pitf 07^0 00 00 sptJI J, 05pw gJVpT f00>00r0f 
S 7 T 7 0?0W iPT Jr rRg^Jtpp ^Ipiiff 077110071 : 0>r: iiif JigJtnp 

prfipiJt Tt ^ 'tt.npR 07107 aif&rT m npir 11 

50. 87507: 0170+01001 0 I 7 flri0r0f0fJTil :—gJJn^ 

0707 "Epjpfter afix 007 pf^ 8rf00 0^0 % 050 g0r0770 Jr 
g 4 J70f700 Hf00 pJrpTr afi^ fpirfer if fpwrpfpf^il Jr p7^ if 
0 ^ 1 J 700 0?r irpP 07 Jr 77500 ^1*11' ^1*^ ^ 01010^07 jr aigpR 
wtp Jr 870+0 0 Jr f+fnir n'l ‘JfJrnf if 07707 0007 07 00107 

t' 

51- 70fr0 051 pfTRTTP 0700 --71?r0 071 pf^prll 0700 

g^00 f07fr0T787f 0777 +1+ "Pl fP'T 0'T ^0 710 0777 077 HsV 
07777+1101+07 g+ipp fj+lpir, PtJ 071 gpiiT pfir pjffpfTp 

7^0' 0ir70fel «7f00ff Jr 000 if Jifl ^ 0rST0 Jr 05 00 77fw 
«Flif0 35 Jr 00 00fp ( 5 ) Jr 07 (1) Jr 0070 0007 0705 
& 007707 "gar +00 Jr g00R Jr par if 00I 000 Jiir aft 0l+ 
7700-7100 07 g0t00 fpTfrPnaff lirfnr^.i Jr 9077 F000 
prj I pft anpppir 003 0l 0l+ "30 07 07 fJrjfl g0f00 fntfr- 
007 "+1 0if00r nrfippf Jr if ?|+l Jt pT500 Jl ^ tipTlfe 
J+ ^ 0:5 W01 ft, aft P5 f000 prj.aftx ++7 Jtefl Jr 07P00 if 




•rn’ TnpT’uf ■ 


1? 
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^ ^TsfV a^TTfsr tR-rrfliT ^ 

srn t'lr tnr’Tfw %’i^ if firnw^r 'r^i 

( 2 ) firifTOr sm (0 ^ af^ f^ 

^ JTT% '^?fPT fit if, >srflp^ m spTjf % fiTp(Pr 

^ ip f?T^ spff vVfiffvm T?: wi fV 

^ 5WR ft-iTT ^ff ariT^ Pp ?rfr w ^»ff ^^fJTTPrjff- 

'prraff 3fr ^?fr TftftiTppff if |, t< »ff friT{_ s^iff 1 

(3) ^f¥ fTTiTr!- Tff^ ar^jirpT %f^T fe^rft <; 7 : % 

antrn: qfwftpr ar^jinffT^T ^ ^ Pft ^ ?ff if 

arftnp ?nf ^f^fiT^f I 

( 4 ) ftiffinT »Tm ftr§ ^ Tt sffff ^ 7"F7 W' 

jfHfar ( 1 ) if ^fFTPrr Trftr w frffpjrr ip irrscnr if 'jiptpt 
irr ¥CTTT UiT'»Tf'!r ^ ^ ar^ ^Rr %>rrin 

SrWTTT I 

(5) jnrmRTT Pt^pr, afr^ ^ tmir-wr frfr arfr^ ^ 
arR ^pRr ifR ^^=Pf[T % 'TpcTnJT^ tpf Rr^ 'ftiw % ^fsfn t 
^ ?r gf^ff I 

(e) iif^ Ttf g;^tTRt pRlfnT <ptN (1) % tt?r<T?f 

"ir jrtiitt ^.rftr ^tt ’^n^rr^r R wr tffT jfti Tt 

if ^ rife tmr srumrfe^ fe^r^r *fft feuffor ^rtm if 

if i,w=r T??rT % ?ff Jmrrfiw feiTr^r feifr*F^r Tf ^ wnrn 
^ »fffe?i ^ fe irRt ar? w mfeT % sn^ ^ rxw & 
?ft^feffi ^ WTT imm rife vr ^ "prsTr ^ rff 3ft 
vfe tfT 'tft'Rfirii «ifinff tff »p:.Tr$ fjrRm 

«bt: sff oin^iff I tf^fe % Tr, trurfirfep fefTii 

TPff ferftw >tff, 5R ftq? ^rur rrfe < 1:1 '^iptrsT ftCf icr 

t. «fe wfiifarT iiif 'SfrarfeT 'iT''TPi pi -r^T.-f 

are ipr W I 

52 . 'iriWT fefe ITif 3 ^R ( ) : (1) ^ 

vftx fWtTttmf % if^stfiT^ fewarwf afft g^»tii 
life iisfiiiffe tr«f 'BiasrfinT «tF<reif % jtl fptft sprrr ^ 
^wfei 'Tt srffp^ 5r»Tre writ fe^rr afri 33li arrferr ■srfenl 
iP 3^«r if afureriff atfeR feftr] "iff aareRT % fe^ Ptr ^^r- 
^r affr ^^apt smnt ^fer 1 fe^tfff if wfr fejffT^iff 
% wsrerff ipf nr ^)t?vT 3 iP frtr^ tR 'tiF^t ^ hr i^fr atRif 
iff sfaft ^'T vreiw tnttff attll’ I 

fr anfiw iife'pf tr ptni feR jrr % anijff % 

tfafer f^'Tflf ir apfl tpR^ pff ?fif I 

( 2 ) affi, fenfesTfff Hfr »fe niffTfeTir 

<^Rfinr Ptferf ^ii fefff nrerr % 3TRff 'tr iF^^r 

wre ¥T?r fe*Tr, »fe laftirfR ipf tfrmRrjr nfepf vt 
irreitt in % fe^ aptriRr 1 

53^ nR ; "mfe 37 tt 3w*r, 3paf«pr ntR ^ 
HWH if tfR Hnfe aiff tRr m iffe^ HPfnfe wr 
; 3rrm % fe^- 05 35fiT ^ fe^ Hatr, nt Tgit 3I=5R3 % wa 
if ife aft niT nr are iffe^ 5ir;f nrir fpa'f hr 
% fe^ tre: frir n'T^ jpr HafnR nr 3 T,t ^FrafeT 
HtjiT cpf aMirre nref rreirr fr, na?rrn ^tt i 

nn^ 1 

[Rf'sr 2 ( 11 ) ^if] 

«fe nu^ in «fe 'RffnfR in <rfrRFa<r HFapf 

ip an nr 'nfenf fe-t nr ^ r<iffif ptr^, ^Pfr 1 


(1) rfrei narer fern % iL.nr'^, afe ntnin nr q?r 'ms 
nr Hrnra in Fnnfn nnnl nff mfenf, |rrrf affr <Rpff if wrent 
nr ^nirnr iifen mif Fn^nfeferr rrrftrr mft sfret ; 

(v) trein affr Tj^rrir ipr nrpf 

( 1 ) nni mint 

( 2 ) nf^ ^rrr rra ^prr fe^ aife nriff nti 
'ffr nffeRnr nTHtfr 1 

( 3 ) ar^psi % afrir 

(4) anFrrrnn trrnrn; rftr 

(5) rsrr fenrn mt nr 3 fe srrr n>Fnr Trnf mr ^nrn 
in 3 nr<^ nn miJf 

2. ^>in nfe 'pfrnfrn in 'prrnfen HFa-^ mF'rnFrfea 
n’t : 

(m) Fnrat 
(rp) mix 


nng^ll 

(nwfe 28^) 

im n ^'1 if fenf nff "inw rfunr fen> FtI n^irr *pf 
niri^f nr oimfr ft m n< n^Fn ^ rrnrrrr sfe fe®^ 

i2n?'f^ ^ nfrrn nfm rrunrr % trmr nr nrFnnr >jFTt<piT 
fenr airi 1 

(m) gn^nn nfp nsfreFcn in nftrnrj r 'nfepl nr Tn^^rf 
trm **■ nrrwr Hfein srrr spnnr ni^fi^ if 

fen^r sm-nrFnf if >Pi>f fenr mr ^0 tfw fferi iff 
mti I 

(w) H»ff mif-fenf nif Jaffna »Inr npfrnFrn in 'SrrnFrn 
Hfenrf nr rfeif^f ttnr^affnn in if Hnpin HTrifr HFnsff nff 
nni^ nfsnr ffern aft arri 1 


ijaftTO nfe apfrnfrn anfeniaffntr 
1<^ nffrnfen nrfifef in rranrrir 
nr nni^rr mr 5 pT 

ntinif arennw n»ffi}foTi<t 

W’rrff nJfrnfen <rfireff 

fetff fnnin nn^ nr nn?;’^ mr 

ftnn aft imaff nrent 1 wnmm nrrrff 
Hfepf mf naqr 
^aff 1 


nfrnFrn in 
nfrrnTin M'Fnp'r nr 
n^i^rf nm Jrrfe^n 
nr wrfajrn Hmprn 
nr inrarn ia i: 
HnPrn Hrrsff nfepf 
aft nfnnr nnr Tn nnl 
i; i^ir ■nF'TPf rr nanr 
fen^ fen fen ap^ 
?! nrft I nr fenft 
frnrt rr Fnn nny 
apT ft niTft ft 1 


(n) 3 >Pr (nt) ^ nfein.feft nft^ nnr Fnnnf mr 
ai^fiHfin T^if qftrqfen Hfemf nr anirf ift feft ni 
wift ^wr ferft ^l^T1 pffr nn n^if ir Fn^ ?t nFnpt p'r nnrnf 
tfpiqr Drift mil nffr 3 n nfti m fe^ tn anfenff fer nnm^’ 
HWH nn nn nn^ ^ fe^ nftft mrif fennf ft nferr it 
fnvrfen ft ®fri 1 

(n) nn ami if nFn «rFnnT nFn nr? ftm rn tr*: pr nnr 
pinfe *' Fp.n nn (ap) ft nn (ar) fr fnntfen fenr diti i 

{») i 2 PiairnTr nftftf ftr M 3nn (*r) ^ ifnafn trrin 
mnt, api apfer wi in 12 it ftmfen fenr rti 1 ?n irrre 
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sriff Rir?r 1 2 f>T4 irrril, % 


Jf Prim I 

^7 tfi'^ forr ’mr 1 1 

JiTtr f'lr isfie ^ f^mvH %7rr Titr^TT ^ 

thtt '??r^^fT'r '-rPr^pf irr 

^I'rr g;^>:fr 'J't ^ VTKr?r wr^ ‘^f'fr^n ipt sr^rpft wfr 
n'Tr WHlf, 1935 & 7jiT, 1936 ifl IlTra- % Jtl! 7^4 

ift SlfTJTlf'ilTt ^ iptsPT (2)wl<(3) *1 ft'fif 


aT'T 



smrffwr iFN^rwi- srfT^Trr-Trf 

'trftffrf 4rj7rr,'7n- 

"rT^t-TTr 777: ( q-rfe fi) 

1 

2 

3 

4 

196 5 

532 

958 4 

11 

sTTiTtr 

530 

8939 

1 7 


529 

8853 

1 7 


529 

3793 

17 

FR4t 

527 

0181 

17 


523 

0137 

17 

Ciswft, 19S0 

531 

63lS 

I 2 


521 

7143 

1 4 


521 

6793 

1 3 


521 

4123 

3 


520 

5023 

10 


520 

7132 

1 4 


vm^T ( 2 ) HTO <f.rHR- ( 3 ) ^rr fwlTiir ^t'f t?: irRf 
JiffTRi? *ftw;r Tl^i’rrT ^t 'i^rr ftw '■^^ irr ^ 
W’liT ( 4 ) »t ftwr >PTr 11 


^ ftpffTfr iratr F^it^ W ^ 

& 198 0 ^ wtFj ^ !tt<r0' tTT (71 -r tii tr .frif irfr^l 

18 + 17 +J 74-17 + 17 +17 + 12 +14 + 13 + 8 +10 +14 ., ' 

-.c 14 5 

12 

fiTTEnR PPi Tf Ti:r in>r^ % 1 5 fipT ^rfl i 

jreiFr inj ifkrn, *jrfwf ■fi Ft^t-tt 77 / 3; 

•Ffen ^ ilf, ?ri%;r tts 'f^fl-^Fc-T (tit TflF'Trf.i 

4 : ir4> f*Tf7l Tt TfriT ^rfl I irFr fwr 

I7TJ «ri Tt ^[’flTnr ftrqr tutitt 4 ffl w ^ Ftt frr'j iff 
Bir^ tfTTflf >n 7 T^r, 4^4 18 ( 2 ) il'jrsTFfl^ 

^ vT^'fiRr fitiT HIT ftrffTFiil ^ ^^Tirr Fttt 

^ Biii^Tfr I 

wmF, 108 7 iiTT a^iJv ^Fctrtt htV Tifr? 

fv ITT isiTii I >ifst Frel ^ fpff ^ftruftiriT it97r ftrTf nl 74 + 
tw ^fwi ^ TfT fl SIT^I't fW ^07T. Ill -ir^r 'T4> ",77 


^ TJiT ^®iff 4 ^ ^«7r ’fT'T 7i|f ^ ■siriial'i 

it fV^fl’ ^ ^ ^7’^ ^^71 rJ17T> fT4 ^ 77^'! 

<ft t, ¥r<rrai7: wtr 3717 ^nfr m Ftttsii # ^f^I^^ft 1 

[th.^. 1(57 ^r-iaou/s/ae-TiT JIV (i)] 
Tt, Tf. 734 , 57^3 TTF'T'T 


MINISTRY OF SURFACE TRANSPORT 
New Delhi, the 12th October, 1987 
NOTIFICATION 

S.O. 9(X)(E).—The following draft of the Madras 
Unregistered Dock Clearing and Forwarding Wor¬ 
kers (Regulation of Employment) Scheme, 1987, 
which the Central Government proposes to make in 
exercise of the powers conferred by sub-section (1) 
of section 4 of die Dock Workers (Regulation of 
Employment) Act, 1948 (9 of 1948), is hereby pub¬ 
lished as required by the said sub-section, for the 
information of all persons likely to be affected there¬ 
by, and notice is hereby given that the said draft 
will be taken into consideration on or after expiry 
of a period of 45 days from the date of publication 
of this notification in ihe Official Gazette. 

2. Any objection or suggestion which may bo re¬ 
ceived from any person within the said period will 
be taken into consideration by the Central Govern¬ 
ment. 

DRAFT SCHEME 

1. Short title and commencement.—(1) This 
Scheme may be called the Madras Unregistered Dock 
Clearing and Foiavardiiig Workers (Regulation of 
Employment) Scheme, 1987 (hereinafter be refer¬ 
red to as “the Scheme"). 

(2) It shall come into force on the date of its 
final publication in the Official Gazette. 

2. Objects and application—The objects of the 
Scheme are to ensure,— 

(i) Greater regularity of employment for dock 
clearing and forwarding workers and to 
secure that an adequate number of dock, 
clearing and forwarding workers is avail¬ 
able for the efficient performance of dock 
clearing and forwarding work. 

(ii) The Scheme relates to the Port of Madras 
and applies to the classes or descriptions 
of dock work and dock workers set out in 
the Schedule I ; 

Provided that the Scheme shall not apply to any 
dock worker unless he is employed or listed for emp¬ 
loyment as a dock clearing and forwarding worker. 

(iii) The Sclieme shall apply to listed dock 
clearing and forwarding workers and lil¬ 
ted employers as defined in sub-clauses (k) 
and (1) of clause 3, 
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3. Definitions : In the Scheme, unless there is 
anything repugnant in ihc subject or context— 

(a) “Act” means the Dock Workers (Regula¬ 
tion of Emiiloyincnt) Act, 1948 (9 of 
1948); 

(b) “Administrative Body” means the Admini¬ 
stratis. Body appointed under clause 4, 

(c) “Board” means the Madras Dock Labour 
Board; 

(d) “Chairman” means the Chairman of the 
Board; 

(e) “Deputy Chairman” means the Deputy 
Chairman of the Board; 

(f) “Daily Worker” means a listed deck ciear- 
ing and forwarding worker who is not a 
monthly worker; 

(g) “dock work” means clearing and forwarding 
operations at ji'.aces or premises to which 
the Scheme relates, ordinarily perfonned 
by the dock clearing and forwarding workers 
of the de'^criptions to which the scheme 
applies; 

(h) “employer” means the person by whom a 
dock clearing and forwarding worker is em¬ 
ployed or is to be craoloyed under items 

(b) and (c) of sub-ciause (1) of clause 
15 and includes a Clearing Agent, Im¬ 
porter, Exporter or Contractor engaged 
in the Clearing and Forwarding work. 

(i) “employers’ register” means the register rA 
employers maintained under the Scheme; 

(j) “Labour Officer” means the Labour Officer 
appointed by the Board under clause 12; 

(k) “listed dock clearing and forwarding 
worker” moans a dock worker whose name 
is for the time being entered in the register 
or record; 

(l) “listed employer” means an employer whose 
name is for the time being entered in the 
employers’ register; 

(m) “monthly worker” means a listed dock 
clearing and forwarding worker who is en¬ 
gaged by an employer or a group of such 
employers on monthly basis under a contract 
which requires for its termination at least 
one month’s notice on either side; 

(n) “Personnel Officer” means the Personnel 
Officer appointed by the Board under clause 
5 ; 

(o) "regi.ster or record” means the register or 
record of dock clearing and forwarding 
workers maintained under the Scheme; 

(p) “Rules” means the Dock Workers (Regu¬ 
lation of Employment) Rules, 1962; 

(q) ‘Schedule” means the Schedule annexure 
to the Scheme; 

fr) “week” means the neriod commencing from 
midnight of Saturday and ending on the 
midnight of the next succeeding Saturday. 


4. Adniinistarlivc Body.—(i) The Central Gov- 
ernmeni may, by notification in the Official Gazette, 
appoint any body consisting of employers of clearing 
and forwarding workers or any other authority to 
he Administarlivc Body for the purpose of carrying 
on the day-to-day adinini .'ration of the Scheme. 

(ii) The Administrative Body shall, subject to the 
supervision and control of the Board and the Chair¬ 
man and subject to the provisions of Clauses 11 and 
42 carry on the day-to-day administration of the 
Scheme. 

(iii) The Central Govcnimcnt may, for sufficient 
cause, remove any Administrative Body appointed 
under sub-ciausc (i) : 

Provided that the Administrative Body shall not 
be removed unless it has been given a reasonable 
opportunity of being heard. 

5. Personnel Officer and other officers and staff.— 
Tlie Board may appoint a Personnel Officer and such 
other officers and staff, and pay them such salaries 
and allowances and prescribe such terms and con¬ 
ditions of sendee as it deems fit : 

Provided that no post the maximum salary of 
which exclusive of allowaacc.s, is rupees two thousand 
and above per mensem shall be created, and no 
appointment to such post shall be made by the Board 
except with the previous approval of the Central 
Gevemraent ; 

Provided further that the sanction of the Central 
Government shall not be .necessary for any appoint¬ 
ment in a leave vacancy of a duration of not more 
than three months. 

6 . Functions of the Board.—d), The Board may 
take such measure.s as it may consider desirable for 
furthering the objects of the Scheme .set out in clause 
2 including the measures for— 

(a) ^pointing, abolishing or reconstituting 
Committees; 

(b) ensuring adequate .supply of dock clearing 
and forwarding workers and proper utilisa¬ 
tion of the workers for carrying out speedy 
transit of goods through the Port; 

(c) regulating the recruitment and entry into 
and ri.e discharge from the Scheme of dock 
clearing and forwarding workers and their 
allocation to the li,sted employers; 

(d) determining and keening under review, the 
number of listed employers and listed dock 
clearing and forwarding worker.s from time 
to time on the register or records and the 
increase or decrease to be made in the num¬ 
ber in any such regi.ster or record; 

(e) keeping, adjusting and maintaining the em¬ 
ployers’ registers, entering or re-entering 
therein the name of any employer and 
where circumstances so require, removing 
from the register the name of any listed 
employer, either at his own request or In 
accordance with the provisions of the 
Scheme; 
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kers in different strides and also their 
allowances and other conditions of service. 


(f) keeping, adjusting and maintaining from 
time to time such registers or records, 
as may be necessary, of dock clearing 
and forwarding workers including any 
rcgisLCis or records of such workers 
who arc temporarily not available 
for clearing and forwarding work 
and wliosc absence lias been approved by 
the Administraiive Body and, where cir¬ 
cumstances so require, removing from 
any register or record the name of any 
listed dock clearing and forwarding wor¬ 
ker whether at his own request or in 
accordance with the provisions of the 
Scheme; 

(g) the grouping or re-grouping of all listed dock 
clearing and forwarding workers into such 
groups as may be determined by the Board 
in consultation with the Administrative 
Body and thereafter reviewing the grouping 
of any listed dock clearing and forwarding 
workers on the application of the Adminis¬ 
trative Body or of the listed dock clearing 
and forwarding workers; 

(h) safeguarding the interest and requirement 
of the clearing and forwarding work for 
which the Board shall have powers for inter¬ 
changeability of workers under different 
categories, and to dctenninc the optimum 
requirement of workers with regard to their 
employment oppori unity availab’e on the 
date of notification of the Sclicme and from 
time to time thereafter; 

(i) making provision for the training and wel¬ 
fare of listed dock clearing and forwarding 
workers including medical services; 

(j) levying and recovering from listed employers, 
contributions for administering the Scheme; 

(k) making provisions for health and safety 
measures in place where dock clearing and 
forwarding woikcrs are employed insofar 
as such provision does not exist in accor¬ 
dance with the requirements of any law for 
the tine being inforce; 

(l) maintaining and administering a Provident 
Fund, Gratuity Fund and n Pension Scheme 
for the listed dock clearing and forwarding 
workers; 

(m) borrowing or raising money and issuing 
debentures or other securities and for the 
purpos? of securing any debt or obligation, 
mortgaging or charging aU or any part of 
the property of the Board; 

(n) issuing Photo-identity cards for the listed 
dock clearing and forwarding workers; 

(o) making recommendations to the Central 
Government about such change.s In this 
Scheme as the Board may consider neces¬ 
sary from time to time; 

(p) determining wages in relation to the actual 
output of work twrtaining to the categories 
of listed dock clearing and forwarding wor- 


(2) The income and property of the Board from 
whatever source derived under the Scheme shall be 
applied solely towards the objects of the Scheme in¬ 
cluding health, safety, training and welfare measures 
for listed dock clearing and forwarding workers (in¬ 
cluding assistance by way of grant of loan or other¬ 
wise to Co-opcialive Societies formed for the exclusive 
benefit of dock workers and the staff of the Board) 
and no portion thereof shall be paid or tarnsferred 
directly or indirectly by way of dividend, bonus or 
otherwise by way of benefit to the members of the 
Board : 

Provided that nothing contained herein shall pre¬ 
vent the payment of reasonable and proper remunera¬ 
tion and expenses to any Officer or servant of the 
Board or to any member of the Board in return for 
any services actually rendered to the Board, nor pre¬ 
vent the payment of interest at a reasonable rate on 
money lent or reasonable and proper rent for premises 
demised or let, by any member to the Board nor 
prevent the incurring of expenditure on Welfare 
measures, if any. for the staff of the Board and the 
Administrative Body. 

(3) The Board shall cause proper accounts to be 
kept of the cost of operating the Scheme and of aU 
receipts and expenses under the Scheme. 

(4) The Board shall submit to the Central 
Government— 

(i) as soon as may be after the first day of 
April in every year and not later than the 
thirty-first day of October, an annual re¬ 
port on the working of the Scheme dur¬ 
ing the preceding year ending the 
‘hirty-first day of March together with 
an audited balance sheet; and 

(ii) copies of proceedings of the meetings of the 
Board. 

7. Responsibilities and duties of the Board-in- 
meeting.—The Board-in-nieeting shall be responsible 
for dealing with all matters of policy and in particular 
may— 

(a) subject to the prior approval of the Central 
Government— 

(i) fix, before Hsimg, the number of woikcrs 
to be listed under various categories after 
determining the number required under 
each category; 

(ii) increase or decrease the number of 
workers in any category on the list from 
time to time as may be necessary after a 
periodical review of the lists and antici¬ 
pated requirements; 

(iii) sanction the temporary listing of a speci¬ 
fied number of workers in any category 

for a specified period; 

(b) consider registration of new employers on 
the rccommendatons of the Chairman; 
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(c) prescribe forms, records, registers, statements 
and the like required to be maintained under 
the Scheme; 




(b) ensure that the sanction for temporary list¬ 
ing of workers are carried out without 
delay; 


(d) determine the wages, allowances, leave 
rules and other conditions of services ot 
dock clearing the forwarding workers 
and reflx the guaranteed minimum wages 
in a month after annual review; 


(c) (i) supervise and control the working of 
the Administrative Body; 

(ii) take suitable steps if any irregularities 
are detected by him or brought to his 
notice; 


(e) fix the rate of levy under sub-clause (1) 
of clause 5; 

(f) appoint, abolish or recon^itute Commit¬ 
tees under Cause 33; 

(8) sanction the Annual Budget; 

(b) appoint the Personnel Officer; 

(i) subject to the provisions of clause 5, sanc¬ 
tion the creation of posts and make ap¬ 
pointments to such posts the maximum 
salary of which exclusive of allowances is 
upto rupees two thousand per mensem; 

(j) make recommendations to the Central 
Government about any modifications in 
the Scheme; 

(k) endeavour to settle disputes about which 
a request for adjudication has been made 
to the Central Government by the parties 
concerned and report to the Government 
the results of such endeavours, 

0 ) discuss statistics of output of labour and 
tumround of ships and record its observa¬ 
tions and directions; and 

. (m) sanction the opening of accounts in such 
Nationalised Banks and State Bank of 
India including its subsidiary banks as it 
may direct and the operation of such ac¬ 
counts by such persons as the Board may 
from time to time direct. 

8 . Annual Estimates.—(1) The Chairman shall 
at a special meeting to be held before the end of 
February in such year, lay before the Board the 
annual budget relating to the Scheme as received 
from the Administrative Body under item (h) of 
Clause 11 of this Scheme, for the year commendn* 
on the first day of April next ensuing, in .such 
details and form as the Boayd may, from time to 
time, prescribe 

(2) The Board shall consider the estimate so pre* 
sent^ to it and shall within four weeks of its pre- 
sen'ation, sanction the same either unaltered or sub¬ 
ject to such alterations as it may deem fit. 


(d) ensure that proper and adequate supervi¬ 
sion is provided by the listed employers 
over the workers employed on their works; 

(e) ensure that the provisions of the Scheme in 

regard to transfer and promotion of wor¬ 
kers are carried out; 

(f) constiUUe Mcaical Boards when required; 

<*) ensure that conditions, laid down in the 
Scheme for the registration of eraployera 
arc complied with by them; 

<h) ensure that all forms, registers, returns and 
documents, prescribed under the Scheme, 
are properly maintained; 

(i) ensure that suitable statistics in regard to 
the oi'iput of labour and the turn-roun.1 of 
work are complied and placed before the 
Board every qi.arter with appropriate re¬ 
marks and explanations; 

(j) sanction the creation of posts without pre-* 

judice to the power of the Board under 
sub-clause (1) of clause 7, the maximum 
of th salary of which exclusive of allow¬ 
ance is upto Rs, 1,934 p.m. and to 
make appointments to such posts; 

(k) take disciplinary ac'ion against workert 
and emp'oyers in accordance with the 
provisions of the Scheme; 

(l) allow trlaxation in the maximum number 
of shifts per worker per week or per 
month under item (c) of sub-clause (3) 
of clause 2 and to report such cases to 
the Board; 

(m) declare that there has been a ‘go-sTow* 
and to make action as authorised under 
the Seneme, 

(n) declare a ‘state of emergency’ and to lake 
action as authorised under the Scheme; 

(o) make a report, when neces.sarv to tho 
Central Government under Rule 5 of the 
Dock Workers (Regulation o( Employ¬ 
ment) Rules, 1962; 

(p) deal \vj‘h appi al' under clauses 45 and 46, 


9. Responsibilities and duties of Chairman.—(1) 
The Chairman shall have full administrative and ex¬ 
ecutive powers to deal with all matters relating to 
the day-to-day administration of the Scheme and 
In particular to,— 

(a) ensure that the decisions of the Board In 
regard to the adjustment of the workers’ 
registers are cairicd out expeditiously; 
87/1350 GI—.3 


(q) discharge all other duties and responsi¬ 
bilities as specifically vested in the Chair¬ 
man under the Scheme. 

(2) The Chairman may delegate in writing to 
the Deputy Chairman any of the functions and 
duties under siih-clause (i) excepting those men¬ 
tioned in items (j), (m), (n), (o), (p), and (q) 

thereof. 
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.. 10. Responsibilities and duties of the Deputy 
Chairman.—The Deputy Chairman shall be the 
whole time officer of the Board and shall assist the 
Chairman in the discharge of his functions and in 
particular shall — 

(a) discharge all functions relating to disci- 
pilinary action against listed employers 
and clearing and forwarding workers to 
the extent permitted under clause 42; 

(b) function as Chairman of Committees of 
the Board to which he may be nomint^ 
a member; 

(c) preside over the meetings of the Board in 
the absence of the Chairman; 

(d) carry out the functions of the Administra¬ 
tive Body under cause 11, if he is so 
appointed under clause 4, or if there is 
no Administrative Body appointed under 
clause 4; 

(e) exercise such other functions as arc dele¬ 
gated to him in writing by the Chairman; 

(f) make appointments to the posts without 

prejudice to the powers of the Bokrd 
under clause 7 and of Chairman under 
clause 9; the maximum salary of which 
exclusive of all allowances is not more 
than Rs. 1,630 per mensem. 

11. Functions of the Administrative Body.— 
Without prejudice to the powers and functions of 
the Board, the Chairman and the Deputy Chairman, 
the Administrative Body shall be responsible for the 
administration of the Scheme and shall in particular 
be responsible for — 

(a) keeping, adjusting and maintaining the 
employers’ register, entering or re-cnleing 
therein the name of any employer and 
Wi'.erc circumstances so require removing 
from the register the name of any listed 
employer, either at his own rec]ucsr or in 
aocorJance with the provisions of tire 
Scheme; 

(b) keeping, adjiisling arid niaintainimi from 
time to time such registers or records as 
may be necessary, of lisied dock clearing 
and forwarding workers, indnding any 
registers or records of dock clearing and 
forwarding workers who are temporarily 
not availabc for work and whose absence 
has been approved by the Administrative 
Body and where circnnistances so require, 
removing from any register or record the 
name of any listed dock clearing and for¬ 
warding worker either at his own request 
or in accordance with the provisions of 
the Scheme; 

(c) the employment and control of listed dock 
clearing and forwarding workers available 
for work when they are not otherwise 
employed in accordance with the 
Scheme; . 


(d) the allocation of listed dock clearing and 
forwarding workers in the pool who. are 
available for work to listed employers and 
for this purpose the Administrative Body 
shall — 

(i) be deemed to act as an agent for the 
employers; 

(ii) make the fullest possible use of listed 
dock clearing and forwarding workers 
in the pool; 

(hi) keep the record of attendance at Call 
points of lisifcd dock clearing and for¬ 
warding workers; 

(iv) provide for the maintenance of the re¬ 
cords of employment and earnings of 
listC'i dock clearing and forwaritLig 
workers; 

(v) subject to the allotment of work by ro- 

tac.ri- under sub-clause (3) of clause 
26, aKocatc workers in accordance with 
Clause 27; 

(vi) make necessary entries in the Attend- 
an -e .and Wage Cards of workers in ihe 
pool as laid down in Clause 25; 

(c) (i) the collection of levy or any other 
contribution from the listed employers as 
employers as may be prescribed under the 
Scheme; 

(ii) the collection of workers’ contribution to 
the I’rovidein Fund, Insurance Fund or 
any other fund which may be constitut- 
cu anucr the Scheme; 

(hi) the payment as agent of the listed emp¬ 
loyer to each daily worker of all earn¬ 
ings properly due to the worker from 
the employer and the payment to such 
workers of al incnics payable by the 
Board to those workers in accordance 
with the provisions of the Scheme; 

(f) appointing, subject to budget provision, 
such officers and servants from t'me to 
to t:r.,- as may be necessary : 

Provided that the creation of posts the 
maximum of the salary of which exclusive 
of a’'(:v',inees i.i .above Rs. 1,200 pm. 
and appointment of persons to such 
post", shah be subject to the provi-dons of 
sub-clausc (o) of Clause 7 and item fi) of 
sub-clause (1) of clause 9; 

■(g) the keeping of proper accounts of the cosi 
of operating the Scheme and of all re¬ 
ceipts and expenses under it, and making 
and submitting to the Board an annual 
report and audited balance sheet; 

(h) (he framing of the budget annuady, sub¬ 
mitting the same to the Board on or 
before the fifteenth day of February in 
each year and getting it approved by tho 
Board; 

(i) maintaining complete service records of aH 

listed dock clearing and forwarding wor¬ 
kers; and 
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(j) sucii other functions as may, from lime to 
time, subject to the provisions of the 
Scheme, bo assigned to it by the Board 
or the Chainnan or the Deputy Chaiimaa. 

12. Labour Officer.—The Board shall appoint a 
Labour Officer or Labour Officers who shall carry 
out such functiou.s ;is may b: j.ssigiied to Jiiiu by 
the Board or, a.s the case may be, by the Adminis¬ 
trative Body coiisi'Sent wi’li the provisions of the 
Scheme. 

13. riinciioii:. of the Personnel Officer.—-The Per¬ 
sonnel Officer sh.all assist the Deputy Chairman 
generally in the discharge of his duties and shall, 
in particular, carry out fund inns vested in him 
under clause 42. 

14. Officers appointed by the Central Govern¬ 
ment for proper working of the Scheme.—fl) The 
Central Govermpent may iji its discretion upitoini 
from time to time, in consultation with the Chair¬ 
man ol the Board, one nr more Officers and entiiijt 
to such Officer or Officers .inch functions as it may 
deem fit for the proper working of the Scheme. 

(2) Such officer or officers shaU be subject to the 
general supcrviMon and control of trie Chairman and 
Be paid from the funds of the Board. He or they 
shall hold office for such period and on such ternrs 
and conditions as the Central Government may 
determine. 

15. Maintenance of Registers, etc.—(1) Emp¬ 

loyers’ Register,— 

(a) There shall be a register of employers. 

(b) In so far as the application of the Scheme 
to listed dock clearing and forwarding 
workiT.s is concerned, every' employer who 
on the date of enforcement of the 
Scheme is already registered under the 
Madras Port Clearing and Forwarding 
Labour (Regulation of Employment) 
Scheme, shall be deraed to have been 
listed under this Scheme. 

(c) Person;, other than those who arc deemed 
to have been listed under item (b) shall 
not be listed as an employer unless the 
Board considers it expedient and neces¬ 
sary to do so and in no case shall a 
person be listed until he is a licenced 
Clearing Agent, importer or Exporter or 
Contraeffir engaged in the Clearing and 
Forwarding Trade. 

(2) Workers’ Registers.—(a) The Workers’ Reg¬ 
isters shall be maintained in the forms prescribed 
by Board for this purpose. 

fb) The registers of the workers shall show the 
name of listed dock clearing and forwarding workers 
engaged by the Board from time to time. 

16. Classification of workers in Registers.—(1) The 
Board shall arrange for the classification of workers 
by categories in the registers, 

(2) Dock Clearing and Forwarding Workers listed 
under the Scheme shall be classified into ; 
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1 . Maistry 

2. Mazdoor. 

17. Fixation of number of workcr.s on the Regi.s- 
tcr.—1 lie Boaru shall alter due and proper investi¬ 
gation, in consultation with the Adrninistrativc Body, 
and wilh the prior approval of ihe Central Govern¬ 
ment determine, before the commenccmenl of lisiing 
tif any category, the numb;r of workers required in 
that category. 

18. Listing of existing and new workers,.—(1) (a) 

Any worker who was ulrcahy registered under the 
pool run oy Port Clearing and forwarding 

Agents as cm I1-4-19S4 shall be subject to being 
foiiiid suitable for listing tifter .scrutiny of age, nicdi- 
cml fitness and verification of character and anicce- 
dents, be deemed to have been listed under this 
Scheme. Those who are not found suitable for 
listing under the above cond'tion.s shall be Kept 
out of the pur\iew of the Scheme. 

(b) Age of retirement,,—^The age of retirement of 
any worker under the Scheme shall be 58 years. 

(c) The qualification for new lisiing shall be such 
age as may be piescribcd by the Board having re¬ 
gard to local conditions but not exceeding 40 
years, phycal fitness capacity and experience. 
Indian Nation ds only .shall be eligible for listing. 

Provided that in the case of E^-Service personnel 
and those belonging to Schedule Castes or Scheduled 
Tribes, the age limit may be relaxed upto 45 years 
by ihc Dock Labour Board. 

(d) Listing of workers in any new category shall 
be done from among workers who have been or were 
working in the Port on any such date as the Board 
may prescribe in this behalf and selection for listing 
shall be made as far as po.ssible on the basis of Senio¬ 
rity a.s determined by the length of service rendered 
by a worker ’u that category and notified by the 
Board. In case where the said seniority hst is not 
available, selection shall be made on such other ba¬ 
sis a.s the Board may determine provided that the 
worker is medically fit and is not more than 58 years 
of age. 

(2) The follovring principles shall apply in respiect 
of lisdng of categories which may after the date of 
enforcement of the Scheme be included in Schedule I: 

(a) Before a worker is listed in any of the 
categories, the Board shaT under Clause 17 
make a thorough investigation with a view 
to arriving at an estimate of the number of 
workers in that category that are likely to be 
required out of all the bona fide workers m 
that category who may then be working 
in the Port. 

(b) There shall be a provisional listing based on 
the anticipated requirement and the mere 
fact that a worker has been working before 
in the Port shall not automatically entitle 
him for listing. 

(c) After the provisional listing has been com¬ 
pleted, the booking in rotation shall start 
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without allowing, at that stage, any finan¬ 
cial benefits other than wages which accrue 
to listed dock clearing and lorwarding 
workers under the Scheme. 

(d) A reassessment of the rcquirenicnl shall be 
made after set months in the light of the 
actual employment obtained by worker.s pro¬ 
visionally listed and the provisional listing 
shall then be adjusted accordingly. The pay¬ 
ment of attendance allowance under Clause 
29 only shall commence from that time. 

(e) The working tmder these conditions .shall be 
examined after a year of the introduction 
of the rotational booking with a view to 
fixing the number of days for which the 
guaranteed minimum wages under clause 
28 should be paid. From then onwards 
the workers will be entitled to all the 
benefits under the Scheme. 

ff) The minimum number of days in a month 
for which wages arc guaranteed under clause 
28 to categories of workers previou.sly re¬ 
gistered shall not automatically be claimed 
by workers of the categories to be listed 
after the date of enfoiccnjcnt of the Scheme. 
Such minimum number of days may vary 
from category to category as determined 
under item (e) above. 

(g).TIic wages of the workers in categories 
which may be listed after the date of en¬ 
forcement of the Scheme, shall be .such as 
may be fixed by the Board from time to 
time. 

(3.) The Board may from time to time permit the 
listing of workers temporarily for such ]ieriods and 
on such terms and conditions of service as the Board 
may specify : 

Provided that the workers listed temporarily shall 
be entitled to attendance allowance under clause 29 
and shall have the same obligations as clearing 
and forwarding workers in the pool. 

(4) Any fresh recruitment, whether on a tempo¬ 
rary or permanent basis, in (he category in which 
dock clearing and forwarding workers have already 
been listed under the Scheme shall be done from 
amongst workers listed with the local Employment 
Exchange. If however, the rcqiiirenicni exceeds the 
number of suitable men availalile on the register of 
Employment Exchange on the day of requisition 
direct recruitment, after absorbing suitable men from 
the Employment Exchange register may be made. 

f.‘') New workers listed under item (c) of siib- 
olause (t) will he on probation for a period of six 
months before being placed on a permanent basis on 
the list, 

16) Notwithstanding any other provisions of the 
Scheme, where the Board is of opinion that a clearing 
and forwarding worker has secured his fisting by 
furni.shing false information in his application or by 
withholding any information required therein, or 
where it appears that a worker has been listed im¬ 
properly or incorrectly, the Board-in-meeting may 
direct the removal of his name from the registers ; 


Provided that before giving any such direction, the- 
Board .shall give him an opportunity of showing cause 
iis to why the proposed direction should not be issued. 

19. Medical Examination.—(1) A new worker 
before fisting shall undergo, tree of charge, a medi¬ 
cal c.xamination for physical standard by a Medical 
Officer nominated by the Chairman for this purpose. 
•A worker found medically unfit by a Medical Officer 
may apply in writing to the ChaiiTnaii for examina- 
lioii by a Medical Board. On receipt of such a re¬ 
quest, the Chairman shall .set up a Medical Board. 
The decision of the Medical Board .shall be final and 
a worker who is medically unfit shall not be entitled 
to listing. 

(2) If the Administartive Body deems it neces¬ 
sary, a worker shall undergo free of charge a medioal 
examination by a Medical Board to be constituted by 
the Chairman. The decision of the Medical Board 
shall be final. If a worker is found permanently unfit 
by the Medical Board, the Chaiiman shall terminate 
his services forthwith. 

20. Listing Fee.—A hsling fee of Rupees ten shall 
be payable to the Board by each worker at the time 
of listing under the Scheme. Each employer shall pay 
a liiiting fee of rupees five hundred at the lime of 
fisting under the Scheme, 

21. Supply of Cards.—(1) Every listed clearing 
and forwarding worker shall be supplic#,' free of cost 
the following in the forms pre,scribed' by the Board, 
namely, fi) Temporary PassjPhoto pass, (ii) Wage- 

Card. 

(2) In case rf loss of a Card, a fresh Card will oe 
i.s.sued and the cost thereof, which Will be fixed by 
the Board, shall be payable by the worker concenied. 
Tn aU such cases of loss, the worker must report 
the loss immcdia'icly to the Police and the Admini¬ 
strative Body, 

22. ‘Service Records’ for listed dock clearing and 
forwarding workers.—A service record for every daily 
worker shall be maintained hy the Administrative 
Body in a form to be prescribed by the Board, which 
shall contain, among other things, a complete record 
of disciplinary actions taken against the worker, pro¬ 
motions-, commendation for good work, etc. 

23. ‘Record Sheets’ for listed Employers.—The 
Pcnsonncl Officer shall maintain a 'Record Sheet’ in 
respect of each listed Employer in a form to be 
prescribed by the Board which shall contain, among 
other things, a complete record of disciplinary actions 
taken against the listed cmnloycr. 

24. Surrender of Cards.—A Worker.s Card shall he 
surrendered to the Administartive Body in the follow¬ 
ing circumstances, namely : — 

fa) when proceeding on leave, for three day.s 
or more; 

fb) when retiring from service; 

fc) when dismissed or discharged from service; 

(d) when tempcirarily suspended; or 

fe) on death. 
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25. Entries in Wage Card—(1) A clearinc and 
forwarding worker in the Pool shall liand over his 
wage card to the Administrative Body at the time 
be js allocated loj- work t ' a Listed Employer unless 
itny of the cards has ah'cady been deposited with 
the said Body previously and has not been returned 
tr) the worker. The Administrative Body shall tir- 
range to make necessary -entries in the Wage Card 
in respect of the period of work done by (he wor¬ 
ker and return it to him a.s sotm -as entries have 
been made. 

(2) A clearing and forwarding worker working as 
a monthly worker shall hand over his wage card to 
his employer at the time he is allotted work unless 
any of the cards has already been deposited with the 
employer previously and has not been returned to 
the worker. 

7'hc said emnloyer shall make necessary entries in 
the cards in respect of the period of work done by 
the worker and return them lo him as soon as the 
entries have been made. 

2b. Employmcni in shifts.—f I ) Workers .shall he 
employed in shifts. 

(2) (a) A worker .shall iun ordinarily be employed 
in two consecutive shifts nor shall a worker be em¬ 
ployed in two consecutive shifts on each of two suc¬ 
cessive days. In no case shall a worker he employed 
in three consecutive shifts. 

fb) A worker in the pool shall nut be employed 
for more than 9 shift.s in a week or .t3 shifts in a 
month, 

(c) In special circumstances, the Chairman may 
relax temporarily the restrictions under item (b) to 
tbc extent nece,v,ary, 

(d) Workers working more than one shift in a da^ 
will be entitled to the normal rate of wages for work 
in each shift. 

(3) Workers of each categoi 7 on the listed dock 
clearing and forwarding workers register shall be 
allotted work by rotation. 

27. Filling up of casual vacancies.—Casual 
vacancies in the listcti dock clearing Lind forwarding 
workers registers in the caiegurics oV Ma/doors shall 
be filled up in the following manner, namely ~ 

When a Maistry is absent the -.cnior-mosl 
Mazdoor in the shift .shall work as Maistry. 
The resultant vacanev shall be filled by 
leave reserve workers by rotational book¬ 
ing- 

2H. Guaranteed Minimum Wages iu a monih.-— 
fl) A worker in the Poo] shall be paid wages at least 
for twelve days in a monih at the wage r.'ile. inclusive 
ol dearness allowance, as prescribed b> ihc Board 
, appropriate to the category to which he permanently 
belongs, even thougli no work is lound for him for 
the minimum number of twelve day^ in a month. 
The days on which work i.s allotted O' (lie worker 
shall be counted towards the twelve days mentioned 
alsove. Tlic guaranteed minimum wLiges in a month 
shall he— 

(a) for the number of d;iys for which wages arc 
guaranteed in a month subject to the con¬ 


dition that the worker attended for wtvrk 
on all days of the months as directed bv 
the Administrative Body: 

(b) proportionate lo the number of days on 
which the worker attended for work, pro¬ 
vided he was excused from attendance 
on all the remaining days of the month, 

(2) Subject to the provisions of .sub-clau.sc (Jl- 
the minimum number of days in a month for which 
wages are guaranteed may be fixed by the Board f n 
each year on the basis of the monthly average em¬ 
ployment obtained by the workers in the Pool in tlie 
iowc,st category of dock clearing and forwarding 
workers during the preceding year until the mini¬ 
mum number of days reaches 21. 

Provided that the number so fixed shall not in 
any case be less than the number in the picceding 
year. 

NOTE : The method of assessing lire average employ¬ 
ment is detailed in Schedule 11. 

(3) The minimum number of days for which wages 
.shall be guaranteed under .sub-claiiscs (1) and (2) 
above shall not automatically apply tit workers m new 
categories that may be listed after the date of enforce¬ 
ment of Scheme, The minimum number of day.s for 
which wages shall bc guaranteed to these categories 
shall be determined under item (c) of sub-clau.sc (2) 
of clause 18. The annual refixation of the minimum 
number of days as under sub-clause (21 shall be 
done independanlly in (heir case also. 

Explanation I : In sub-clause il). (2) and (3) of 
this clause a •■day" means a ‘.shift’; 

Explanation ]l : For the purpo.se of this clause, the 
expression ‘Month’ shall not include 
the days of weekly off provided that 
there is no payment for (he day of 
the weekly off. 

29. Attendance allowance.—Subject lo the ocher 
provisions of the Scheme, a worker on (he Dock 
Clearing and Forwarding Workers Register wlin is 
available for work but for whom no work is found 
shall be paid attendance allowance for work as direc¬ 
ted by the Administrative Body ;ind no work was 
found for liiin; 

Provided thai no attendance allowance shall be 
payable for any day for which full wages, inclusive 
of dearness allowance, have been paid under clause 
28 or otherwise or for which disappointment money 
is paid under clause 31. 

30. Employment for a Shift.—( 1 ) No worker in 
the Pool shall be employed for a period of less than 
a shift and where the work for which a worker has 
beeir engaged is completed during the working period 
of the .shift he shall undertLtke such other work as 
may be required by the same employer for the re¬ 
mainder of the period. 

31. Disappointment Money,—When a worker in 

he Pool prcscnt.s himself lor work and for any reason 

be work for which he has altended cannot commence 

'r proceed and no alterantivc work can be found for , 
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him by the employer, he may be relumed by the said 
employer and sent back to any place in the Port as 
directed by the Administartive Body within 2 hours 
of his attending for work. The worker so returned 
shail wait at the stipulated place as directed by the 
Administartive Body throughout the shift and accept 
any other employment in the same shift that may be 
oflercd by the Admini.starlivc Body. If no work is 
offered he shall be entitled to the disappointment 
money on the basis of one full time-rate wage in¬ 
cluding dearness allowance and other allowances. 
Where work is offered he shail be entitled to piece- 
rate wages for work done and for tlie rest of the 
period of the shift proportionate ba.sic wage plus 
allowances. 

32. Holiday.s,—Each worker .shall be entitled in li 
year to 8 holidays with pay at such rates as may be 
prescribed by the Board under Clause 39 including 
all such days, which shall not cscced 6 in a year, as 
arc declared by the Board as closed holidays. Any 
payment made under this clause 8 shall be exclusive 
of the payment calculated under clause 28. 

33. Committees.—(1) The Board may appoint one 
or more Committees to who it may entrust such of 
its functions as it may deem necessary to facilitate 
compliance with the provisions of the Scheme and 
may abolish or reconstitute them as it may deem 
necessary. 

(2) Persons who arc not members of the Board 
may, if necessary, be nominated as co-opted mem¬ 
bers of a Committee, such co-opted members, how¬ 
ever shall not have any right to vote. 

34. Obligations of Listed Dock Clearing and for¬ 
warding workers.—(1) Every Listed Dock clearing 
and forwarding worker shaT be deemed to have accep¬ 
ted the obligations of the Scheme. 

(2) A Listed dock clearing and forwarding worker 
who is available for work shall be deemed to be in 
the employment of the Board. 

(3) A listed dock clearing and forwarding worker 
who is available for work shall not engage himself 
for employment under a Listed Employer unless he 
is allocated to that employer by the Administrative 
Body. 

(4) A listed dock clearing and forwarding worker 
who is avai'able for work shall carry out the directions 
of the Administartive Body and shall— 

(a) report at such call point.s and at .such times 
as may be specified by the Administrative 
Body and shall remain at such call points— 

fi) throughout the period of the shift, if ins¬ 
tructed by the Administartive Body to 
that effect, on nayment of such retention 
allowance as may be prescribed by the 
Board, or 

(ii) for such period, not exceeding one hour, 
as may be specified; and 

(b) accept any emplayment in connection with 
clearing and forwarding work, whether hi 


the category in which he has been regis¬ 
tered or in any other category for which 
he is considered suitable by the Adminis¬ 
trative Body. 

(5) A listed dock clearing and forwarding worker 
who is available for work when allocated by the Ad¬ 
ministrative Body for employment under a listed emp¬ 
loyer shall carry out his duties in accordance with the 
directions of such listed employer or his auliiorised 
representative or supervisor and the rules of the port 
or place vvhcrc he is working. 

(6) Tlic lislcd dock clearing and forwaiding worker 
shall not raise any demands having additional finan¬ 
cial imphcalions for a period of 5 years from the date 
of commencement of the Scheme. He sliall also abide 
by the flexibility in manning scales and deployment 
of gangs which were prcvale'U before the coiumence- 
incnt of the Scheme, 

35. Obhgations of listed employers.—(I) Every 
listed employer shall accept the obligations of the 
Scheme. ij 

(2) A Listed employer shall not employ a worker 
other than a dock clearing and forwarding worker 
who has been allocated to him by the Administrative 
Body in accordance with the provision of sub-clause 
(d) of Clause 11- 

(3) A listed employer shall, in accordance with 
arrangements made by the Administrative Body, sub¬ 
mit all available informtion of his current and future 
labour requirements. 

(4) A listed employer shall lodge with the Admi¬ 

nistrative Body, unless otherwise directed, particulars 
of the tonnage handled by the workers on piece-rate 
and such other statistical data as may be required in 
respect of the listed dock clearing and forwarding 
workers engaged by him, . . 

(5) (i) A listed employer shall pay to the Adminis¬ 
trative Body in such-manner and. at such times as 
the Board may direct the Icxy payable under sub- 
clausc (i) of clause 51 and the gross wages due tt> 
daily workers. 

(6) A listed employer shall keep such record as 
the Board may require, and shall produce to the 
Board or to .such persons as may be designated by 
the Board upon reasonable notice all such records 
and any other document of any kind relating to dock 
clearing and forwarding workers and to the work 
upon which they have been employed and furnish such 
information relating thereto, as may be set out in 
any notice or directions issued by or on behalf of the 
Board. 

(7) A listed employer .shall not nay a dock clear¬ 
ing and forwarding worker anything in cash or other¬ 
wise in excess of the wages normally and actually due 
to the worker. 

36. Suspension of supply of Listed Dock clearing 
and forwarding workers—-If a listed employer fails to 
make the payment due from him under sub-clause (i) 
of clause 51 or any other amount d\ie and payable to 
the Board in any other capacitv or account within 
such ttme as may be p’'escrlbed by the Administra¬ 
tive Body, the Administrative Body shall 
fjrve a notice on the emnloyer to the 
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effect that, unless he pays his dues within three days 
from the date of receipt of the notice, the supply of 
worker to him shall be suspended. On the expiry of 
the notice period, the Administrative Body shall sus¬ 
pend the supply of listed dock clearing and forward¬ 
ing workers to the defaulting employer untUl he pays 
his dues. 

37. Restriction on employment.—(1) No person 
other than a Listed employer shall employ any worker 
on work nor shall a listed employer engages the dock 
clearing and forwarding worker for employment or 
employ a worker on dock clearing and forwarding 
work unless that worker is a dock clearing and for¬ 
warding worker. 

(2) Notwithstanding the foregoing provisions of 
this clause— 

fa) where the Administrative Body is satisfied 
that— 

(i) clearing and forwarding work is emergently 
required to be done; and 

(ii) it is not reasonably practicable to obtain 
a dock clearing and forwarding w’orker 
for that work, the Administrative Body 
may, subjeet to any limitations imposed 
by the Board, allocate to a Listed emp¬ 
loyer a person who is not a listed dock 
clearing and forwarding worker, 

In selecting such workers the local Bpiployment Ex¬ 
change organisation shall, as far as possible, be con¬ 
sulted ; 

Provided that whenever unlisted workers have to 
be employed, the Administrative Body shall obtain, 
If possible the prior approval of the Chairman to the 
employment of such workers, and where this i,s not 
pos.sible shall report to the Chairman within 24 hours 
the fuU circumstances under which such workers were 
employed and the Chairman shall duly inform the 
Board of such employment at its next meeting. 

(b) In the case referred to in item, (a), the person 
so employed as aforesaid by a listed emp¬ 
loyer shall, for the purpose of sub-clauses 
(4), (5) and (6) of clause 35 and clause 39 
be treated in respect of that dock clearing 
and forwarding work as if he were a daily 
worker. 

(3) A listed clearing and forwarding worker may, 
provided he fulfils fully his obligations under clause 
34 take up occasional employment under employers 
other than these listed under the Scheme on these days 
on which be is not allocated for work by the Admi¬ 
nistrative Body. 

38. Circumstances in which the Scheme ceases to 
apply—-(1) The Scheme shall cease to apply to a list¬ 
ed dock clearing and forwarding worker when his 
name has been removed from the register or record 
in accordance with the provisions of the Scheme. 

(2) The Scheme shall cease to apply to a listed 
employer when his name has been removed from the 
employers’ register in accordance with the provisions 
of the Scheme. 
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(3) Nothing in this clause shall affect any obli¬ 
gations incurred, or right accrued during any time 
when the person was a listed dock clearing and for¬ 
warding worker or a listed employer. 

39. Wages, allowances and other conditions of 
service of workers in categories under Schedule I.— 

(1) Without prejudice to the provisions of any agree¬ 
ment between the listed emnfoyers and the listed dock 
clearing and forwarding workers, unless otherwise 
specifically provided for in the Scheme, it shall bo 
an implied condition of the contract between a listed 
dock clearing and forwarding worker and the listed 
employer that— 

(a) the rate of wages, allowances and overtime, 

hours of work, rest interval, holidays and 
pay in re.spect thereof and other conditions 
of service shall be such as may be pres¬ 
cribed by the Board from time to time for 
each category of worker.s: ami 

(b) the fixation of wage periods, time for pay¬ 
ment of wages and deductions from wages 
shall be in accordance with the provisions 
of the Payment of Wages Act, 1936 (4 of 
1936). 

(2) A listed dock clearing and forwarding worker 
shall not be entitled to any benefit involving additional 
financial imp’ications for a laeriod of 5 years from 
the date of commencement of the Scheme. 

40. Pay in respect of unemployment and under¬ 
employment.—C1) Subject to the conditions set out 
in this and the next following clause, in any wage 
period, a listed dock clearing and forwarding worker 
in the pool is available for work but is not given 
employment or full employment, he shall he entitled 
to receive from the Board such amounts as may be 
admissible to’him under clauses 28, 29 and 31. 

(2) The conditions subject to which a listed dock 
clearing and forwarding worker is entitled to the said 
payment (if any) from the Board are that— 

(a) he attended as directed at the caU points, 
and 

(b) his attendance was recorded, 

^ 41. Discnfitlement to payment.—(1) A listed dock 
clearing and forwarding worker who fails without 
adequate cause to comply with the provisions of items 
(a) and (b) of sub-clause (4) of clause 34 or fails 
to comply with any lawful order given to him by or 
on behalf of the Board, may be proceeded with in 
accordance with sub-clause (3). 

(2) A listed dock clearing and forwarding worker 
who while in employment to which he has been allo¬ 
cated by the Administrative Body, fails without any 
adequa'e cause to comply with the provisions of sub- 
dause (5) of clause 34 or fails to comply with any 
lawful orders given to him by his employer, may have 
his engagement terminated and may he returned to the 
pool and. whether or not he is .so returned, may be 
reported in writing to the Labour Officer. When a 
listed dock clearing and forwarding worker is so re¬ 
turned to the pool, the Administrative Body shall 
endorse his Attendance and Wage cards accordingly 
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(3) The Labour O.'hcer shall consider any matter 
arising-under sub-clause (1) or sub-clause (2) and 
if, after iin'cstigaling the matter, he noliSes the listed 
dock clearing and forwarding worker that he is satis¬ 
fied that the dock clearing and forwarding worker has 
failed to comply with a lawful order as aforesaid, tlic 
listed dock clearing and forwarding worker shall not 
be entitled to any payment, or to such part of any 
payment under clause 40 as the Labour Officer thinks 
fit in respect of the wage period in which such failure 
occurred or continues : 

Provided that the listed dock clearing and forward¬ 
ing worker will be given an opportunity of showing 
cause before the Labour Officer takes any decision 
under this sub-clause. 

42. Disciplinary procedure.—(1) The Personnel 
Officer on receipt of information, whether on a com¬ 
plaint or otherwise, that a listed employer has failed 
to carry out the provisions of the Scheme may after 
investigating the matter—■ 

(1) give him a warning in writing, or 

(21 if in his opinion, a higher penalty is merited, 
report the case to the Deputy Chairman. 

(2) The Deputy Chairman shall then cause such 
further investigation to be made as he may deem fit 
and take any of the following steps as regards that 
employer, that is to say, he may— 

fa) censure the employer and record the cen¬ 
sure in his record sheet; or 

(b) subject to the approval of tlie Board and 
after one month’s notice m writing to the 
employer, direct that the name of the em¬ 
ployer shall be removed from the list of 
employers for such period as may be deter¬ 
mined by the Board or permanently, if the 
Board so determines. 

(3) (i) A listed dock clearing and forwarding 
worker in the pool, who fails to comply with any of 
the provisions of the Scheme, or commits any act of 
indisciolino or mi.sconduct. may be reported against 
in writing to the Labour Officer. 

(ii) The Labour Officer after investigating the 
matter take any of the following steps as regards that 
worker, that is to say, he may— 

(a) determine that, for such period as lie thinks 
proper, that worker shall not be entitled to 
any payment or part payment under clause 
40; 

(b) give him a warning in writing; or 

(c) suspend him without pay for a period not 
exceeding 10 days. 

(hi) Where in a case reported to the Labour 
Officer under sub-clause (i), he is of opinion that the 
act of indisciphne or misconduct is so serious that 
the worker should not be allowed to work any longer, 
the Labour Officer may, pending investigation of the 
matter, suspend the worker and report immediately 
to the Deputy Chairman, who after preliminary in¬ 
vestigation of the matter shall pass orders thereon 


whether the worker, pending final orders, should re¬ 
main suspended or not, 

(iv) Where a worker has been suspended by au 
order under item (hi), he shall be paid for the first 
ninety days from the date of suspension, a subsistence 
allowance of one-half of the basic wages, dearness 
and other allowances to which he would have been 
entitled if he were on leave with wages, and there¬ 
after the Chairman may in exceptional cases, grant 
higher subsistaiice allowance not exceeding three- 
fourths of .such basic wages, dearness and other 
allowances : 

Provided that where such enquiry is prolonged be¬ 
yond a period of ninety days for reasons directly 
attributable to the worker, the subsistance allowance 
shall, for the period exceeding ninety days^ be reduc¬ 
ed to one-fourth of the basic wages, dearness and 
other allowances. 

(v) The subsistence allowance so paid shall not be 
recoverable or liable to forfeiture in any case what¬ 
soever. 

(vi) Where the Deputy Chairman comes tb the 
decision that the order of suspension of the worker 
pending investigation into charge of indiscipline 
or mi.sconducts, a.s the case may be, ought not to have 
been made, or where a worker is found not guilty of 
the charges framed against him after a thorough en¬ 
quiry, the worker shall be entitled to such payments 
from the Administrative Body as may be decided by 
the Deputy Chairman : 

Provided that the amounts so payable shall be re¬ 
duced by the amount of subsistence allowance payable 
or already paid during a particular period. 

(4) Where in the opinion of the Labour Officer, 
a higher punishment than that provided in items (ii) 
and (iii) of sub-clause (3) is merited, he shall report 
the same to the Deputy Chairman. 

(5) On receipt of the report from the Labour 
Officer under sub-clause (4) or from the employers or 
other person that a listed dock clearing and forward¬ 
ing worker in ihe pool has failed to comply with 
any of the provisions of the Scheme, or has com¬ 
mitted an act of indiscipline or mi.sconduct, or has 
consi.stently fai'ed to produce the standard output or 
has violated the provisions of the Scheme more than 
once or ha.s been inefficient in any other manner, the 
Deputy Chairman may make or cause to be made 
such further investigation as he may deem fit, and 
thereafter take any of the following, as regards the 
worker concerned, that is to say, he may impose any 
of the following penalties— 

(a) determine that, for such period as he thinks 
proper, the worker shall not be entitled to 
any payment or part payment under clause 
40; 

(b) give him a warning in writing; 

(c) suspend him without pay for a period not 
exceeding three months; 

(d) terminate his services after giving 14 
days notice or 14 days’ wages inclusive of 
dearness allowance in lieu thereof; or 
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(e) dismiss him. 

(6) Before any action is taken under this clause 
the person concerned shall be given an opportunity 
to show cause why the propo.sed action should not 
be taken against him and such person may, if he so 
desires, adduce evidence in respect of such action. 
A copy of the final order shall also be communicated 
to the per.soH concerned. 

17) The Administrative Body shall' be informed 
simultaneously about the action taken under this 
clause. 

18) Notwithstanding anything contained in clauses 
41 and 42, the powers vested in the authority, speci¬ 
fied in column 0) of the Table below, under the 
provisions .specified in column 12) of the said Tabic 
shall also be exercisable by the authority specified in 
the corresponding entry in column 13) of that Table. 

TABLE 


Authority empo- Provisions under Authority empo¬ 
wered to take which power wered to take 

action vested action in specified 

cases 


3 


Administrative 
Body 

Deputy Cliairman 
or Chairman 

■3. Dejmty Chairman Clause 42 Chairman 


1 2 

1. Labour OHiccr Clauses41&42 

2, Personnel Officer Clause 42 


19) Without prejudice to the powers of the Chair¬ 
man under clau.se 43 a li.sted employer shall have full 
powers to take disciplinary action against monthly 
workers employed under him. 

43. Special disciplinary powers of the Chairman.— 

(1) Notwithstanding anything contained in the 
Scheme, if the Chairman i.s sati.sfied that a ‘go-slow’ 
has been resorted to by any gang of listed dock 
clearing and forwarding workers or by any such 
individual worker and is being continued or repeates 
by the same gang or worker or different gangs of 
workers, he may make a declaration in writing to 
that effect. 

12) When a declaration under sub-clausc (1) has 
been made, it shall be lawful for the Chairman.— 

(ij in the case of monthly workers, to 
without prejudice to the rights of the listed 
employers, such disciplinary action, includ¬ 
ing dismissal, against "uch workers, as he 
may consider appropriate ; and 

(ii) in the case of listed dock clearing and 
forwnj'ding workers in the pool to take 
.such disciplinarv' action, including dismis¬ 
sal against such workers as he may consider 
appi-nprlate and also to order forfeiture of 


their guaranteed minimum wages and atten¬ 
dance allowance for the wage period or 
periods in which the ‘go-slow' has been 
le.sorted to. 

(3) The Chairman may take disciplinary action.— 

(i) Where the ‘go slow’ is resorted to by a 
gang, against all the members of the gang; 
and 

(ii) where the ‘go slow’ is resorted to by a 
worker, against the worker concerned. 

(4) Before any disciplinary action is taken under 
this clause against any worker or any gang of workers, 
such worker or gang shall be given an opportunity to 
.show cause why the proposed action should not be 
taken against him ; 

Provided that the Chairman may, before giving an 
opportunity to show cause under this sub-clartse, 
suspend from work any worker or gang of workers 
immediately after a declaration has been made under 
sub-clausc (1). 

(5) (a) Where a worker has been suspended pending 
enquiry, he shall be paid for the first ninety days 
from the date of suspension, a subsistence allowance 
of one-half of the basic w.agcs, dearness and other 
allowances to which he would have been entitled 
if he were on leave with wages, and thereafter the 
Chairman may, in exceptional cases, grant higher snb- 
.sistence allowance not exceeding three-fourth of such 
basic wages, dearness and other allowances : 

Provided that where such enquiry is prolonged 
beyond a period of ninety day.s for reasons directly 
attributable to the worker, the subsistence allowance 
shall, for the period exceeding ninety day.s, be 
reduced to one-fourth of the basic wages, dearness 
and other allowances. 

(b) The subsistence allowance so paid shall not 
be recoverable or liable to forfeiture in any case 
whatsoever. 

(c) Where a worker is found not guilty, he shall 
be entitled to .such payments in re.spcct of the period 
of his suspension as the Administrative Body may 
certify that the worker would have received on the 
time rate basis or under clause 29 had he not been 
suspended ; provided that the amounts so payable 
shall be reduced by the amount of subsistence allow¬ 
ance already paid during that period. 

16) Any listed dock clearine and forwarding 
worker who is aggrieved by an order of the Chairman 
under sub-clause (2) may, within 30 days of the date 
of receipt of the order, prefer an appeal to the 
Central Government 

44. Termination of Employment.—(1) The em¬ 
ployment of a listed dock clearing and forwarding 
worker in the pool shall not be teoninated except" in 
accordance with the provisions of the Scheme. 

(2) A listed dock clearing and forwarding worker 
in the pool shall not leave his employment with the 
Board excent by giving fourteen davs notice in writ¬ 
ing to the Board or forfeifing fourteen days’ wages 
inclusive of deaiucss allowance in lieu tlieieof. 

(3) When the employment cf a listed dock clear¬ 
ing and forwarding wofkcr wifh the Board, ha.s been 
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termianted under sub-clause (1) or sub-clause (2) 
above, his name shall forthwith be removed from 
the register or record by the Administrative Body. 

45. Appeals by Workers.—(1) Save as otherwise 
provided in this clause, a worker in the pool who 
IS aggrieved by an order passed by an authority, 
specified in column (1) of the Table below, under 
the provisions specified in column (2) of the said 
Table, may prefer an appeal against such order to 
the authority specified in the corresponding entry in 
column (3) of the said Table. 


TABLE 


Authority passing 
order 

Provisions under 
which Older made 

Appellate 

Authority 

Labour Officer 

Clause 41 or 42 

Deputy Chairman 

Administrative 

Body 

Clause 41 or 42 

Deputy Chairman 

Deputy Chairman 

Clause 42 

Chairman 

Chairman 

Clause 42 

Central Government 


Provided that where the Deputy Chairman passes 
an order while acting as the Administrative Body, 
apiteal against such order shall lie to the Chairman. 


(2) A worker who is aggrieved by an order.— 

(i) placing him in a particular group in the 
register or record; or 

(ii) refusing listing under clause 18 ; or 

(iii) requiring him under item (b) of sub¬ 
clause (4) of clause 34 to imdertake any 
work which is not of the same category to 
which he belongs, may prefer an appeal 
to the Chairman. No appeal shall lie where 
due notice has been given of the removal 
of the same of the listed dock clearing and 
forwarding worker from the register or 
record in accordance with the instructions 
of the Board, if the ground of removal is 
that the listed dock clearing and forwarding 
worker falls within n class or description of 
workers whose names are to be removed 
from the register or record in order to reduce 
the size thereof ; 

Provided that an appeal shall lie to the Chairman 
where the listed dock clearing and forwarding worker 
allege.s that he docs hot belong to the cla.ss or des¬ 
cription of workers refererd to in the instructions of 
the Board. 

(3) Every appeal referred to in sub-clause (1) or 
sub-clause (2) shall be in writing and preferred 
within 14 days of the date of receipt of the order 
appealed against. 


Provided that the appellate authority may, for rea¬ 
sons to be accorded, admit an appeal preferred after 
the expiry of 14 days. 

(4) The appellate authority may, after giving 
an apportunity to the appefiant to be heard, if he 
so desires, and for reasons to be recorded m writing 
pass such order as it thinks fit. 

(5) Every order passed under sub-clause (4) shall 
be communicated to the appellant. 

(6) An Appellant shall not be entitled to be re¬ 
presented by a legal practitioner before the appel- 
l(ite authority but he shall be entitled to be represen¬ 
ted by a representative of the registered trade union 
of which he is a member or by a listed dock clearing 
and forwarding worker. 

46. Appeals by employers ;—(1) (a) A listed 
employer who is aggrieved by a warning of the Per¬ 
sonnel Officer under item (i) of sub-clause (1) of 
clause 42 may appeal to the Deputy Chairman. 

(b) A listed employer who is aggrieved by an 
order of the Deputy Chairman under sub-clause (2) 
of clause 42, may appeal to the Chairman. An ap¬ 
peal agamst an order undet item (i) sub-clause fl) 
and sub-clause (2) of clause 42 may be preferred to 
the Chairman for his decision. In the case of an 
appeal against an order under item (b) of sub-clause 

(2) of clau.se 42, the Chairman shall forthwith .refer 
the matter to the Central Government. The Central 
Government shall make such order on the appeal as 
it thinks fit, 

(2) A listed employer who has been refused regis¬ 
tration under item (c) of sub-clause (2) of clause 
15 may appeal to the Central Government through 
the Chairman. The Central Government shall make 
such order on the appeal as it thinks fit. 

(3) If a listed employer is aggrieved by an origi¬ 
nal order of the Chairman against him under Clause 
42, he may prefer an appeal to the Centra] Govern¬ 
ment. Tile Central Government shall make such 
order on the appeal as it thinks fit. 

(4) Every appeal referred to in sub-clauses fl), 
(2) and (3) shall be in writing and preferred within 
14 days of the receipt of the order appealed against. 

Provided that the appellate authority may for 
reasons to be recorded, admit an appeal preferred 
after the expiry of 14 days. 

(5) An appellant shall not be entitled to be re- 
pre.sented by a legal practitioner before the appellate 
authority but he shall be entitled to he represented by 
a representative of the association of listed employers 
of which he is a member or by a listed employer. 

47. Power of revision of the Chairman and Deputy 
Chairman ;—-Notwithstanding anything contained 
in this Scheme, the Chainnan, in the case of an 
order passed by the Deputy Chairman under clause 
42, or the Deputy Chairman, in the case of an order 
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(a) determine that for such period as he 
thinks proper that worker shall not be 
entitled to any payment under clause 40; 

(b) give him a warning m writing ; 


passed by the Personnel Officer of the Labour Officer 
as the case may be, under the said clause, may, at 
’^any time, call for the record of any proceeding in 
which the Deputy Chairman or the Personnel Officer 
or tlie Labour Officer, as the case may be, had pas¬ 
sed the order, for the purpose of satisfying himself 
as to the legality or propriety thereof and may pass 
such order in relation thereto as he may think fit ; 

Provided that t!ie Chairman or the) Deputy Chair¬ 
man shall not pass any order under this 
clause which may prejudicially effect the 
interests of any person without giving such 
person a reasonable opportunity of being 
heard. 

48. Stay of Order in case of certain appeals ;— 
Where an appeal is i edged by a worker in accordance 
with the provisions of clause 45 against an order of 
termination of service of 14 days notice or where 
an appeal is lodged by an employer in accordance with 
the provisions of danse 46 against an order remov¬ 
ing his name from the employers’ register under item 
(b) of sub-clause (2) of clause 42, the appellate 
authority may suspend the operation of the order 
appealed from pending the hearing and disposal of 
the appeal. 

49. Special provisions for action in an emer¬ 
gency ,*—(11 If at any lime the Chairman is satis¬ 
fied that an emergency has arisen which will seriously 
effect the working of the port, he may, by order in 
writing and for such period as he may from time 
to time specify therein, make declaration to that 
effect : 

Provided that no such declaration shall be made 
except with the previous approval of the 
Central Government. 

(2) So long as an order under sub-clause (1) is 
in force, the following provisions shall apply, 
namely :— 

(i) If any allegation is made that a listed emp¬ 
loyer has failed to carry out the provisions 
of the Scheme, the Chairman may, after 
ho'ding a summary inquiry into the alle¬ 
gation take any of the following steps as 
regards that employer, that is to say, he 
may— 

(a) give the listed employer a warning in 
writing, or 

(b) direct that the name of the listed emp¬ 
loyer shall be removed forthwith from 
the employers register either perma¬ 
nently or for such period as he may 
determine. 

Provided that no such removal under sub-clause 
(b) shall be made except after giving the employer 
a reasonable opportunity of being heard. 

(ii) If any allegation of indiscipline, ‘go-slow’ 
or misconduct is made again.st a listed 
dock clearing and forwarding worker, the 
Chairman may suspend him forthwith pen¬ 
ding enquiry, hold a summary inquiry into 
the allegation and take any one or more 
of ffie following steps against that worker, 
that is to say, he may— 


(c) suspend him without pay for a period 

not exceeding three months; 

(d) terminate his services after giving 14 
days’ notice or 14 days’ wages inclusive 
of dearness allowance in lieu thereof; or 

(e) dismiss liim ; 

Provided that no such teiminatjon under sub- 
item (d), or dismissal under sub-item (c) 
shall be made except after giving the wor¬ 
ker a reasonable opporiunity of being 
heard. 

(3) The provisions of the Scheme relating to dis¬ 
ciplinary action against listed employers and listed 
dock clearing and forwarding workers shall not apply 
to any order passed by the Chairman under sub¬ 
clause (2). 

(4) Where a listed dock clearing and forwarding 
worker has been suspended pending enquiry, he shafl 
be paid for the first ninety days from the date of 
suspension, a subsistance allowance of one half of 
the basic wages, dearness and other allowances to 
which he would have been entitled if he were on 
leave with wages, and thereafter the Chairman may, 
in exceptional cases grant higher subsistence allow¬ 
ance not exceeding three-fourths of such basic wages, 
dearness and other allowances ; 

Provided that where such enquiry is prolonged 
beyond a period of ninety days for reasons 
directly attributable to the worker, the sub¬ 
sistence allowance shall, for the period ex¬ 
ceeding ninety days, reduced to one- 
fourth of the basic wages, dearness and 
other allowances. 

(5) The subsi.vtance allowance so paid shall not 
be recoverable or liable to forfeiture in any case 
whatsoever. 

(6) Where a worker is found not guilty, he shall 
be entitled to such payments in respect of the period 
of his suspension as the Administrative Body may 
certify that the worker would have received on the 
time rate basis or under clause 29 had .he not been 
suspended,-provided that the amount so payable 
shall be reduced by the amount of subsistence allo¬ 
wance already paid during that period. 

(7) Any listed dock clearing and forw^arding wor¬ 
ker or listed employer who is aggrieved by an order 
passed by the Chairman under sub-clause (2) may, 
within 30 days of the date of receipt of the order, 
prefer an appeal to the Central Government. 

(8) Nolwith.standing anything contained in the 
Scheme, so long as an order under sub-clause (1) 
is in force the Chairman may authorise the employ¬ 
ment of unlisted workers directly by listed employers 
and payment to such unlisted workers directly. 

50. Interchangeability and Deployability :—A lis¬ 
ted dewk clearing and forwarding worker shall agree 
to maintain the flexibility in manning scales and de- 
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manner and method of payment and such other mat¬ 
ters as may be considered necessary : 


ployability in employment as was prevalent before 
the listing under the Scheme. He shall also be inter¬ 
changeable with various other categories under the 
Scheme as required by the exigencies of work. 

51. Cost of operating the Scheme :—(1) The cost 
of operating the Scheme shall be defrayed by pay¬ 
ments made by listed employers to the Board. Every 
listed employer shall pay to the Board such amount 
by way of levy in respect of listed dock clearing and 
forwarding workers together with and at the same 
time as the payment' of gross wages due from him 
under item (i) of sub-clause (5) of clause 35 as the 
Board may, from time to time, prescribe by a written 
notice to hsted employers. If considered necessary, the 
Board may require any listed employer to pay such 
amount by way of levy in respect of monthly wor¬ 
kers at such rate as it may determine and the 
amount payable by way of such levy shall not be 
less than such amount as the Board may fix as the 
minimum payable by every listed employer. 

(2) In determining what payments are to be made 
by fisted employers under sub-clause fl), the Board 
may fix different rates of levy for different categories 
of work or workers, provided that the levy shall be 
so fixed that the same rate of levy will apply to all 
listed employers who are in like circumstances. 

(3) The Board shall not sanction any levy ex¬ 
ceeding liundred per cent of the estimated total wage 
bill calculated on the basis of the daily wage rate 
without the prior approval of tlie Central Govern¬ 
ment. 

(4) A listed employer shall on demand make a 
payment to the Board by way of deposit, or provide 
such other security for the due payment of the 
amount referred to in saib-clausc (1) as the Board 
may consider necessary. 

(5) The Administrative Body shall furnish from 
time to time to the Board such statistics and other 
information as may reasonably bo required in con¬ 
nection with the operation and financing of the 
Scheme. 

(6) If a fisted employer fail to make the pay¬ 
ment due from him under sub-clause fl) or any 
other amount due and payab'e to the Bo.ird in any 
other canacity or account wlthm the time prescribed 
by the Administrative Body the Administrative Body 
shall serve a notice on the emnloyer to the effect 
that, unless he nays his dues within three days from 
the date of receint of the notice, the supply of listed 
dock e'earing and forwarding workers to him .shall 
be. susnended. On the expiry of the notice Period, 
the Administrative Body shall suspend the .supply of 
listed dock clearing and fonvarding workers to a de¬ 
faulting emp''oyer until he pays his dues, 

52, Provident Fund and Gratuity ;—n) Without 
preiiidlce to the provisions of anv agreement entered 
into between fisted emntnvers and fisted dock clear¬ 
ing and forwarding workers the Board in respectively 
the. workers in the Foot and die listed emnloycrs. in 
respect of their inotithly workers, shall frame and 
operate rule.? providing for contributory provident 
fund. ■ The rules shad Provide for the rate of con¬ 
tribution from the workers and the employers, the 


Provided that the rules applicable to monthly wor¬ 
kers shall not be less favourable than these relating 
to workers in the Pool. 

(2) Without prejudice to the provisions of any 
agreement entered into between the listed employers 
and listed dock clearing and forwarding w'orkers, the 
Board shah frame rules for payment of gratuity to 
listed dock clearing and forwarding workers. 

53. Penalties :—contravention of clause 37 shall 
be puni.shablo with imprisonment for a period not 
exceeding three months in respect of a first contra¬ 
vention or six months in respect of any subsequent 
contravention or with fine not exceeding live hun¬ 
dred rupees in respect of first contravention or one 
thousand rupees in. respect of any subsequent con¬ 
travention, or with both imprisonment and fine as 
aforesaid. 

SCHEDULE-I 
[See Clause 2 (ii)l 

Clauses or descriptions of dock work and iisted 
dock clearing and forwarding workers to which the 
Scheme applied. 

(1) Loading into or unloading from lorries, trai¬ 
tors and wagons of import and export cargo cither at 
wharf, shed, godown or open plots leased or rented 
but shall exclude loading and unloading operations 
in respect eff — 

(1) Cargoes in bulk; 

(2) Proicct, materials of the Port Trust handled 
by the Port Trust workers; 

(3) Ship’s stores; 

(4) Personal baggage and 

(5) Loading and unloading of crago consigned 
to or by Defence Department. 

(2) The following categories of listed dock clear¬ 
ing and forwarding workers ; 

(a) Maistry; 

(b) Mazdoor. 

SCHEDULE II 
(See Clause 28) 

The minimum number of days in a month for 
which wages are guarantee should be assessed annu¬ 
ally on the basis of the average employment during 
the immediately preceding 12 months according to 
the following procedure. 

(a) The total number of manshifts worked every 
month by li.stcd dock clearing and forwarding wor¬ 
kers or mtizdoors and leave reserve workers in the 
fisted pool should bo recorded. 

(b) The effective strength of . fisted clearing and 
forwarding workers or mazdoors and leave reserve 
workers in the listed pool on all working days should 
bo recorded. 
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The effective 
strength of listed 
clearing and for¬ 
warding workers 
or iTia^fdoors and 
leave reserve wor¬ 
kers in the listed 
pool on a particular 
working day shall 
be 


The Number of 
listed clcarinf: 
and forwarding 
workers or mnz- 
doors and leave 
reserve workers on 
the listed pool 
register on that 
day. 


Number of listed 
dearinn and for¬ 
warding workers 
or mazdoors and 
leave reserve wor¬ 
kers in the listed 
Pool on authorised 
or unauthorised 
leave plus number 
of workers in these 
categories who 
died or whose ser¬ 
vices were termi¬ 
nated on that day. 


(c) The effective strength of listed clearing and 
forwarding workers or mazdoors on all the working 
days in a month obtained under fb) above should 
be added up and divided by the number of working 
days in the month to yield the effective strength of 
these workers for the month. 


(d) Item (a) should be divided by item (c) to 
yield the average employment per worker per month' 
in these categories. 


(c) The average obtained under (d) above for 
12 consecutive months should be added up and divi¬ 
ded by 12, The average so obtained shall be' fixed a.s 
the minimum guarantee for the next 12 months. 


For clarification, an example is given below : 


Suppose that an assessment is made in July 1986 
and suppose the effective strength of listed clearing 
and forwarding workers or mazdoors and leave re¬ 
serve workers in the listed pool and the man-shifts 
worked by them during the period 1985 to June ’86 
are a.s shown under columns (2) and (3) of the 
Table below :— 
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' TABLE 

Month Effective Total No. Average 

Strength of manshifts Fmploy- 
worked meiit per 
workers 
per month 
(shifts) 


1 

2 

3 

4 

July. 1985 

532 

9584 

18 

August 

530 

8959 

17 

September 

529 

8852 

17 

October 

529 

8795 

17 

November 

527 

9181 

17 

December 

523 

9137 

17 

January 1986 

521 

6318 

12 

February 

521 

7146 

14 

March 

521 

6793 

13 

April 

521 

4126 

8 

May 

520 

5026 

10 

June 

520 

7182 

14 

Column : (3) divided by Column (2) will show the average 
employment per worker per month and this is shown in 
column (4) of the Table, 


The minimum number of days in a month for 
which wages should be guaranteed during the period 
July 1985 to June 1986 will be 

l8-fl7-|-]7-i-l7-|T7-|-l7 + 12-|-]4-|-l3-f8 + lO-l-l4 = l4.5. 

12 

After rounding off to the nearest day ; 15 days. 

Although this average has been calculated for the 
lowest categories of workers only, it will apply to 
all the categories of listed clearing and forwarding 
workers, namely, Misti-y and Mazdoor, If a new 
category is list^, the minimum guarantee for this 
category to start with will be determined as has been 
provided in the principle reiating to the listing of 
now categories mentioned in clause 18(2) of the 
Scheme. 

Similar calculation should be made in July 1987 
and thereafter every year. If the average number 
of days in any year v'orks out to be less than the 
minimum number of days for which wage.s have al¬ 
ready been guaranteed, the later number will not 
be reduced. In other words, the minimum number of 
days in a month for which wages arc guaranteed will 
progressively increased but will never be decreased. 

[File No. LB-13013|5|86-LIV (i)] 
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